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* Introduce value added/ Job oriented/ vocatjonal courses in mass communication, E-
' Education, fashion design, etc.
* Upgrade more Laboratories to research level
| * Establish language lab and make placement cell functional.
[ * Increase participation of faculty in research and publication
* Organise training programme for employees
f ¢ Increase awareness for women empowerment and provide local transport facilitjes.
* Start more Post Graduate Courses and English Medium along with Marathi as
medium of instruction to under graduate and post graduate students (
* Establish collaboration with industry
¢ Take steps in preservation of ethical and cultural values
* Provide more financial autonomy to principal and implement minimum wages for!
contractual employees. |

|
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- we Wil also Plan +he fFAnancial Bu-dgct

Fonv e Sarme.

27 B Lalkshet< nn—"rovmcal Ma\‘t 1T
;-'C\C.\l"+'|t_> [N A ﬂot QVO\I‘QI‘)‘C IY') Cormm<e vy C€
:lc.q_‘é arktm aent ) CompPuteYs arc —ot L.OO'TK.'OS

f—‘-.gf-c.-rl7 el pvr4ermet ,.pac‘,|;+\.’ g alae wvmet

Akl Y. S.5. Masg=rikary added in Mo
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T TR L ot 0

Samce b‘*f 50«‘1“’)53 Faat romdevmet (5 Met Oorkt

propevrly im +Hhe c-‘r_rqykrwcwvh.. B O, e, AR

falh L FEONES

Lathi i F—t;’)_’m-ﬁd 'f—‘»')-a\'{: Aue +o Hhe Erokliems :
oF Toad Cm.sJ-mchph.l Bsrl Imternet c‘.-mnceﬁ
AT ;hlscmw)-c.rﬁ—ed: H;‘, cxsured hat :n_v, -_a':l-:
=y o Cormtrict Basnl o fitce an«d Wil &sive

e PYOblem as e.dv("fy A Pas.s-«"éait:.

or. busincss - OZ — Trbroduckisr af cerrificar

— = e e e i

avrrel fdic-r‘\‘)@\ {’::;‘LA S

Orr. S L. Pa Hci :n-(-o-rm«d mbou’f: e current
$+“i“‘5 af Coc COoUYSes H') by e %llt&j . He [—aa‘rr')-he—

ou{: +heat cuv‘re,erV we aAre naot TUNKIiN g aAny

Coc course, He saiso M Fo rrest FRal as pa pe
ARC pparsd el Th'w#-ar Po‘nniﬁ:«; e e lin fad O

Ccoc Ccourses, KFhx Wwpm C A o s by Dure 1S

V)oé valdlﬂg qr\f Cnfrmfﬁ-if' Ay S e CA TS Es S

hc PIOpPOSEsS -h:» Start Coc Courses -or Self

¥-1 marnce basis.

Sha}Kh saddarm @usuggesked hat

Ccollaborative Course 17 Niwmfsic.g armed Electromics

Sbyould s%—awft Whickh wiil be job co eriad,

Dy, 3.03. Lak’.sl—ac.-f-c. cn-(:oqu-_..{ +~s—,q+ FhieS e oty romes

avre «G—-o*r orye A ‘-O"’“"" “’e.ﬁ‘"’)& b me rmanih

OF J'Mf7 =y o 5‘2 R, Pimpal patic R GG N A

e Card 'r<_gl$+c_v e un(u‘n’rsihj by Py ™

i e el oan Pea Fhe PoTMs, Brir. DR AR

Lo+ Pogn{—cd out +hat l»F we lr')mve_ e S Fk

+Hhes e c;cuvr.se.s we have -HD CQ(lccﬁ LY Y W)
.,_.‘__,— P — -_— ————

"p'Ccs 'F-‘ror-n e .s-f-'u\-a(cm-*'s l—-h: AlSe 3%35{5#@»5

-Hﬂqf: F—o\c.uh‘—u:_s Shhasid mot +-th<;<1 ANy PErUnfratie

-Fo’r Caorvs -aluc.Hr')j Hrm*. ciqs;c..s so Fhaal A iemcer

'F‘QCS Carn Mkc -ﬂ»—om shd«:nﬁ“)

[ S .
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e e e e e

DY =.L. Pch_i SMJSC.:/{'-g-( Hoat we hqvﬂ atl

TnEras+ructural Fecilitres of P‘revaoqs T TS

\

| Ke Ic‘r‘ St‘r‘:c_uH—uvc Daﬁ’k, chhrmology ==l

L amininyg, Se FheSe courses can s+art AOhara
CEYY e T 4 Exfar ity re Wi Qe r, Pz;in. Dr‘ AR
oarhy o T o B o T R A K Wi Vi e the Prapesals
Sroaey aan) Aepartrtments arm - L;.'.);H Start o;)_c-éa;_

LhA L e AT E A LA remaarY) .,

y

o, sk, RamchanJra\.‘J} Kayal sSwgagcstes

hat COC Cosurses in LTaT, Elcctromnics amd Ph,;.i.*;

oA 2 47,I;‘l'—)3 s bould s4art WWheve +here (s e Jaok

opr'("r*%un'-*'\, £For shqdemts and students From wil

Strcam Carn aVall Hais -Fqc'-l.'+x1, Hom. S hm. K a e kis hoy)

ke my e A Pram. DT AR Lhath Qaswred b a = D
S Plan for 1ES budget and Will start the Ceurzes
Fordidey rmaRt Gacaderm ¢ year 1L0I1R-13 .

(Lasimess a2 = PyomotHion o Rescarch and

— . - - -

MR P.

DY. S.L. PatHei inFormesd about stat-us

ofF Tesearch achViHes conducted by +he Facat Hes

frorm last +WWo Yearys. He pPointad out that

Yescarch Papers published in the last year (s
viot SuFFrciaent as Per the raq Uirement . He
CA L ST ; E ] {;C e Q"' j—a b PeCC T eearr) Froes . (=u b oy r

crn vecommendaHicn yejardirig i1rmcyease 1. thg

Yc_searg,h qG—HVoHC.S Prr. &@v. A-R., lathi

SUyjes ke that chcc\Yc.h cormmit Ftcc Should
Maeivare the FeculNes Ly Hme +o Firme . HC

"\‘SO IH\COYM'QG‘ it -P.vc fFaculHes ave forw arded

rhe t-'\RP +o S.R.T. N) unl\/chgf-\j fov fim ancial

CAvant:

Dy S.L. Pa\Hf-'l Suggest<ef o Provivle Sced

"
S e ety s,

r
V
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B

ey
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e Al S dpfg . . .

ke g
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mé"ne.\f Ferr ‘?,ﬁ:jq:a\f(_}—). Hor., Shr., Kamallkisiya vy i
KalYa qs’Yer:vf To s PAIrE ared asswured fyoc
Re. 20090 Per -F-co.cﬂ-—(l""j Per vyaal Wil be glvern 4o
+he -Fx—acqshrc:s Wi eb FacuiHes <ar kil ee for

PLA.‘O“S‘G\IDj Yes eavrah P,:‘Pc-,r:}_ B, S AR Lot |

Suggesteed +hat wWe wiyy Set P <Ccartzaie k—;u’;,f
‘z’uful“fe{jq”re(;ﬂj Hr)@ B € wd nm:;r)r:r R e T T T
Sermimittec. Hon. shi, kamalisho)] Kebkra and
T:’"r'l;v. (e o _f\~(£ £__orH'%; 3”\’~\n+-<d the secnd VIS ey

FYZ)M +"h<‘_ cacq«i&h"\lc ye_c\‘y‘ .Lc'\lg-.lﬁ

Oy, Business - 0L R@gla»i—vaﬁow) <3i- Ariur*ku

e et e e e 1

Ass c«./t.ﬂ+ 1Ary

oY, 5 L. Paticy w’\Fo‘rr’mq_mi N TPCTUR I S

i partance of A(unﬁn: Assaciation 1n Reace ’m,J;-: )

Process . He inmfovmed hat @il tie avg RV el

OF Adwmni sk I be ey g Foerf iy i by Ao {

As.aoc«a\{-tom Prirm. O AR é.g\f*h; Su:{g'&gﬂq’ 4 .41 B

As:zcﬁc:(ﬂf"fo") & A‘MMV)I ﬂ[o‘r’\J WD by Py L.uxif/;‘\:,.).;f;

‘-101"3 S"\‘Vl. quchq?’)w‘raut Koyl Sq_:, eg el W)qﬁ'-

Some OF the Mermbers shoutid be f VI bl de
e sshaHor). OV A.R. Lathi (mformad Hhat Cailege

level Commitree will qesist +o R N R R o e

Abuanrim Aﬁsocr«'f—iorz e . S, Karmali slyovs

Ka!a“Y‘a\ ﬂn«f PYim, DY AR, Lath ASScvesd  feyat

- —_— — —

We u.)i(i :C:C';'I‘T"!F*[Q““ﬁ the Prpcess df- Y S T o oy

SF Akarrrmi Associatiar as e.«‘riy as Pessible

oh., Bysiness - of - Ay obher Busimcss ©Oith

e —

Y &, D- l&qﬁf‘)rﬁ«eﬁ"c Sugges e Ha kb (‘I?'l'ar)slw\l

! AssaSMch shcru!-l be g ivern 4o o’qy:an: c_cp—:fgm_ 94




Ag A rES Panse Pr;r). jo)'a A-R,(.od‘h} ;r’:ﬁornf)td

Hrat cuvvemtly OUtic s Mot ‘prou'lcl;ng any grant i,
Fervy organizing cmF-cver')ce.s_ He 1mformed +hak
WDhery Ve Ol atltt +Hae Grvant fzr conmferences, 449
De Wil Put WPE Hhc PYPes«ls . Aleny Oirés Qo1
Jrart | Trs O I TR alse wssist Pera\nc':qHy

Feonr wrmamizing ComfFevamnaces ,

Shri. .5, Dube Statecd thatl Scprerate Cash
;(.u.:)é—.;»-'” ;i‘c,,, Stadents Should be madc From CUtside
tie Bktmr, oFt1ce and Account Acparimen &, s"n';,

Ve o Rawane Sugagcy fed tHhafl F‘w.“l/ Ccmquq,';,_,‘,;\;,,‘
2F cFHIce sheuld be Made. Hon. shy. KamalKisiey)
Kabya Assuresd +Hhat +Hiese pryoblems oF o+ Co

e Acc-;;\,;in+ Jﬂch"rchr’!t Wi Sovrt cut as ear,
AL Poss bale . _

Lr. & 8. LqKsthf-c— SUuggeste=d and requcsted
o Sh¥ ViPul Mundada +6 helP in Place mean it
L,\;H'\/ihr arnAd induds+n =l yistts for Cevm iy &rc e
Studennts 1D rdattomal and 1Al M At o al
Ca’:"r‘\P.-‘\")‘/. Sk, \/;Pu_l_l\:)un-l_.olq aas-qvt-l ‘_—;vn*:
be WOl Jcﬁﬂ"’)“—chr ¢y +o helf +o d’r'jqn'(zQ +Hhco e
L‘cf—“\/: t1es .

FlE. R, ShankKpale st+tated about Hoa
reqUirverment of CompPruUuteys for asscssmaent

~F betKs amsd Jourmals v tecachers amn-

Stusdecernits r rine (nbr’qv'v. Hom. Sk | Karm el kKis YJn'

KakbrTa and prn. DY AR_ L.ar-hnqs.s q‘r(d +ren &
& s e ‘rgqq;‘fcrﬁcnt Wil be ol 1< as ¢c‘ri/ 4.5
FPosstielic .

7. A.V. Pawee sStated that Annual Qu-dyet
v Sciaemzce Acparrments sShould be =alloited,
Har. Sk, F\c-\r")c\lk'l;ﬁ")_orj; Kc;bY‘q et pa_;".;’;’,;,wan..\, Lathy

Assared FHyat as pey +Hhe rcquirerment af +o
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i 1 _-___A_.:P;vf-ﬂa@hﬁ—.s bq-t:,:..{; _oo_«l_) be. qll::H--&-' Yegufqr-f:*
- D7V A V. Paw=le proroses Fhe Vote of
- Fhank amd deslaved wWith tHhe pevmission ¢f
+—he c:.hqh: {—hc__mce_f-—in: s chcc.:s_s--_f-:‘-!;_;:(_:
| pv sl PaH< ov. AR, Leathi
N ¢ co- oy-&inq-i—-ovj - ’C -cﬁhq}_r_m;-\‘r)_/ Pﬁr;c;f’:i n
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GOLDUINE il

< YtJuqufy .

Minutes of IT@AcC - AcH Pﬂe:ﬁnqm

Date - oclog|2018

- Vvote of

rrission of

AS pey the MoHce ofF IRAC-AcCH dated on

Fuliy ended.

30|07l 2018 |

a MeeHing Was held on oglosl2018

~

f at

.00 am In IL®@AC oFfice . The 'Fo“oub'lng Agendqg

-

was <Aiscusscd

im +he Mcering

Y

*K Agqenda

) L. To Read and cemfivm +he minutes of last
n/ PYrincipal ) M ee+ing.
Achkt. 2, Acadermic Planning fov 20I8- 2-0is
3. Ta+waducHon of P couvrses .
4. In+roductHon of Academic Audit of the '
Department -
S. Student Mentoring syastem
6. TcT Facilitics in classérwom .
. Any other business with the permission
= ““{"\::; Of Fhe chalvman.
N ut ,.;!f, Mermbers Presemnt €ov +he me.e.-#—t'nJ e
S%. Mo. Name Designation | signatuve
ol- Hor.Shr. Kamal Kishovji M 4v5a germent N ;
Kabkra Member. LY I EIA-R ATy
-
e President, A.E.s. Hingeli | '
1
A °%. Hon . shw. Ramchan <dvaj, Marn agement // el
Kayal ~M N . [%—
Mermber, A.E.s.H;ngph.
3.

Prn. Dv. B.D. Waghmare

>’ chaivyman | ﬁ/\ h\}
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GOLDLINE -

Oete
Page No. .

Sr.vlo

Narme

Desiqg Aetion

——

Signature

ok

. DY, S.l. PatHcl

Co - ovairiatoy

05 | sk, Sunil .Bagdiva Member . ‘%ﬁ/ =
Pi.o Lo ' I
ol shy. ViPal Munda-dq Member . e
-
P
67 Dv. P.D. Achole M ernber W —
P €y = y J "
68 Dv. MM V. Baig ‘Mermmbert . I
- Ty - boaT L r g B
- —-‘__—
o9 Shi. -0t . Bhure - 1| Memwsbery —_— ‘
I 3 T i [} i -
. 3
1o PY. V.. AghaVv ‘rermbev \\w %
. ' N/, ki
1 | % As. Bhaté | member | coxlep
,"\ 1 Soedt :%‘I;‘ R -
12 OY. R.R, Pimpalpalie, *rember cjall?'i—.-
131 [ PYr A Padde M ensber
14 Dv. B.&. Lakshetie Mensber
15 Ky. J-R. Shanik patle: .Mmbcv
16 D7 5.5, Naga»y»kav Menslbey
17 shw, V. s. Kawane, Mermber ﬁ
) 8 sh+v. D. s. Pube NMernsbeYy ?’




GOLDUINE

OGULULINE

Iy Deke

?)P:;:Im
' }:,___.__ = - —

a9 Signature

. ¥* Pyocecdings of +he meetHing /
S W ™ e 'FO“O(.):ns discys sioms weve (
Con<ducted [ +Hae MeetHing - \
A“K/ ol. Business - o) —- To vecad and ConFirm minutes

of +he last mf.e,Hn_J

DY - S. L. Patki , Co-oretinatory, Ta@Ac- ACH ~ecasdls

out Hhe minutes of +he last meetHng held on

te ™ Feb. 2018. Regavreling +he compliance {ssues

“OfF the last meeting , HHon. a3 | R‘a.mchqn-l“r-(‘u'

I<ay=! inequived abkout: the planmings £fov Coc '

el B-ri-lag courses .0 6.L. Patich lnfovmed

that Admission procedure For the academic year

2018- 2019 is mot yet Finished. wWe Wil iNViie

Hhe applicaHHoMs Fromm defariments qfeey Fival

A.lmis.siors_ Pryoce-dure -\PP'VDx‘lMngy .after '50“'

August 0013, D~ P:D. Achole Su g qgestes that

Ackion Taken RecPort (ATR) 6F PreVious meceHing

Shoulel be Prepared.

Dv. S.3. NagavrkKay tnfovrmed +Hhat we Ol

ot get any Funeds From LLie unless wWwe get the

No okjecton cavhiFicat+e (NGoc) of imdoor staclium.

Homrn. sha». Komalkisbhavyji

kKabva (nmFovrmed Haat

Within few Alays we Wil completre Hie works of

indoov staaliu™m, Hhe wWovrk is irm Hhe last s#—%ac,

an«d we will get +Hhe. n~oc Vevyy Soen
_"L PY. S.L. Patki iNnformed +Hiat we have ma-de
+Hhe ComshtubHom of Alu™mnil Associ atkion amrnel NoWw
e —
f Tequiresd only Names in bedy of Aascciation. Han.
A

S, Kamalkishovi Kabk¥Ya Susgested that we will

Collect sSaome of +Hre Mmames €rom Staff an-d Alu

CommMi e

and will fRlAialize it.



l\&_/ el Ho <
T —— .
- —_— - — —

Regar=ling +he Compliance issue of sced

F . ‘Moneis, ép-ﬁ—s.',r Patich (N forme«d that, we have

Precpared the worms fot publication and we

have put Up +he moHce in the S+aff yDom

I

vegavding . that. DOv. s8.L. PatHd also informe-

Hamt., we have Mmade Necessary changes in

Colleqge website but as Per NAAC ~vequivement

we have +o add mMmove informeatiom on college

website.: Hoem: Shr- Keamal kKishov i Kabvyoe one

1.
T

: Prirm. Dv--B. 0. Waghmaye imforrhed that Kene

Sir aned Savaswat 8i1v are WorkinNg on College

£ welsite samd s Wil Firalize . all the Formalities

140 iRy e amee K *

*

0. PBusiNness - . 02  — -  Academic pPlanning oo

2.01% - 2-0l9

e ‘-.“L-. e

DY. SiL. PatHc, proposed tHhe qcademic

is K . Planmings . €or the .@academic yeay 20I18- 2019

Along WDith propose-d Plan, TaAc Members

Sy geste- More Plans:to be a-- v Hae

aescternic yearv 2ol - 193 .

i be i Dy, B.8B. Lakshabte SUgadsted: Reryox

Fact ljk\, 4o Stu-lemndts or Hae basis af No profit

ane MNo loss: as It IS vewry Necess avy because

Many st-ents are Frorm Posr backIrouns.

Dy S.L. Patrlti sumgestesd about imtroductton |
R 1

of (Mveer Au«sdit and Glenmdevy Ay<dit, He also

Stafead +Haat Use of TeT in +caching sShould be

ircveased . Hon. Sbhr. surnil @Zageliya 34+atecd f

Hrat LeT facilities should be ma-le available

40 FoculHes armeiall. Facul Hes S houled Mmake uUse.

of ikt 1 teaching, !




e of Sceo

\&ae &/

at | we have

Homn. shr. KamalKishorii Kabra imquived

) amd wLe

about expenditure Fov instal)laHOr of salavy system

¥ YDorm

irm Administvahuve Building. Prn. OY. 3.D. WaghMare

)y iNForm el

iNnFormed thabt Move +nam Rs.o06 bakh Wil vequive

anges i™

£for Solar Systerm . O¥. P.O. Achole InFormed +hat

re e -u'?cr'oeﬂ“’

A\l e sScience Labs ove im Administrative building |

on college

arm-d lot of e,le+'Y'\‘ci-h1 Qerrsumes For Hiak | Hon. shr . -

Labve o=

Kamalkishovi Kabrea Assuves Hrat we will

Hrat Kere

-lcF‘nH'cL, Plarn for solavy s ystem i FPutu~ve as it {s

9 on College

very Necde~. . : o |

ermalites

3.

BusiNeEss - 02 —~ Irm+ro=-luctHiorn of PG courses

Rega‘vd'lns +Hhe cubject of IntroducHon of py

1INinNg fFo-r

CoOUrsSes , prv. S.L. Patics inform ed. that currenty

Five PO1 Couvees an=d one Per DifPloma ave »unning

im Hhe insH+tute, Ag per the vequivement of HAAC

;qdemic

tHheve are iNsSusficient an-d pecy team has oalse

ol8- 2ol . Put up a: rvecomrm en-dxtion vejarding Hhis. He also
) ern bers informa-d +that the basic yequivement for inhodudy
i» tHae Po1 course is Mminimum +o0 Facullies Sheld acquive
ph.0. degree, Depaviments £Lvom AviEts Stream ‘
» R erpx Jdoesn't have +woo ph.O. faculiies. we have cho:n;"'.lov)

of ™o proft

of 4o YeScavrch Cemt+rve in aciencc St veaqm (Haat

Yy because

s 200loay and Botamy.

K9rourn=.

shri sun:d Bagdiya Suggest+ed . proposal for

: imfroduction

+ . He 0’50

Go#—anT andd zoology carn be preparvred. Or QR

Pimpal Palle Sussgested Prapas-al For M.A- In

19 sShoulsd be

Ena'ish Can also be Prepaved oas tHhe wWoric ek

a 3S4atcd

MY. T. R, HaPgunede 13 im 4++41<e lastk S4tmge .

e q\[qt"qb'{

DY S. L. Patu imnfovrmesd +hat we ayve p.p,'.nJ

1ed Make Yse

tHhe afftliatorn Fees aof M~A-30Ci°'oa~r. So Just -

lHKe ‘. 4. Mqv-\f—h'v' we cam stardt M A. sog'lc'q:\,




GOLDLINE

as well. P™Mn. Dv. B.D. Kaghmave In fovmed

that fFacultHies Ffrorm SQciQ!oay ale pavirme nt

should alse be ntevestes 4o stavt P6o in Sociolasgy,

He sSuggecate-d hat curventy we will Plan

enly Fov M.sc.in Botarny ansd Zoology. Alms with

these ! OPe Tt is syssested +o plam for DTL as. wel] .

oL,

- Busimess - of — IntwelucHon of AcCa-lemic

AUt of t+he pDepartment

IS

=

IO ]

DY. S.L. Pats stated about! +he MmiroductHon 4

of Acadernic Ausdit of +he deparrmenrnts . (e

4

Tea-ds cut ‘a brief Advisery. note by NAAcC

Bamg love Ye:‘q"’"l"".ﬂ Academic Audit, e tnformes

+Hhhat: we “"dve;—cé_,!lg_cﬁn: e ;np‘gh Frovrm e

raleperrtrm €enmts Frormm many yecars, By IOoKi')J at

Narous Aforarmts., he informed Hhat we Can

rebhamge Hhe Nname of ivputs fram «lcPartments

4o Academic Auwdit of +Hie- ot P erirments |

DY 'SLL . Pakel  mmlso-Sugaested afiev collectHns

+Hhe l’n-r-‘o-vrnq.l—iCn:' we Wil FoxrMm @ Commitee

of L@Ac +eachers member +o. analyze +he 4

departemental Information: - sbhye. suri] Bagdiva

qﬂ'yg‘e" to +Hhis polnt ansd . Sugsested +hat we

—

witll imnform e qh-.h,a?s +o Concern departmernrks,
-

Horm. sk, Ramchqnd‘rkui '<q7'ql Suggzs-f-c—l +hat

‘we Will discuss +Hhe arnalysts of department (n

T@mAc Mch")J as twell, :
T

DY P D. Achole anel PY B.R. LalKShette Sy=saasted

Hhat cCevtaln channes Shoulel be mMmade ir Academic

Audit Proforma Prin. Dy B.DO. Washmare qssured !

Hhat Necessary chamnges will be Mma-e i +he g“__
|

O C i L il A diim  mi m o b Y Bresie s caewi ems =
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e imforme-

deporirments of 201718  He =lso stated +hat we

| pPavtrment

Witll also Form a committee +o analyze +he inputs

; P61 in Socioloar.

ofF 2017-18.

witl Plamn

—_— ]

o9y . Alamsg with

05. Busimess - 05 — sStusdent Mentoring system

r DTL as, well .

I ACea-lemic

Regaraling +he subject of S+udent mentor n:

Cpart+ment

SyYstem , DY. S.L. Patici sugQecsted +hat we will

divide pne Stuelents by Making equal Pumber

“Toeluctionr i

to each Facu’{-\’ +o guide, Mmotivate and solve theiv

ents . He

pProklems . pr. p.DrAchole: =nd DY 3. 8. Lakshe+te

by NAac

Suggested that we camn iNdude +o cHB FacultHies

He imformed

for B. Comn, S+weEam as theve aivre only +oo Huil +1me

from F+e

faculHies in CormMerce Stveam, DY. s. L. PaHy

'y lookineg at

Sugsgestad. Hhat If possible We cam 1Nclude +o

mt we carn

CHEB Facurhes in all sfvream . He also stmted +0-;-|£-

departments

we: will oivide +Hre stydents of First yeavr only in

ments

NS yeaY. Hory: sk, Ram chandraj: Kayal appreciates

v Ceo HecHn:

A—k_,is achVibhy and susgsested  +o imfPlement (¢ ag

CommMmi Hee

farly as possible .

"YZC +ec

il

Bagdive

06. Business - 06 —  IcT_ Fauitites in classyoom

e +heat we

7 departmerrts,

Comcerninmeg to +hia Point Ov $.L.Par<

jesfe=l +hat

exPlained tre Use oF TcT in teaching in revised

Payt+rmerrt N

Accvediation pyocess. He iNnformed fhat theve iy

ot of IMmpPortarmce +o s artclassryoor arnd TcT

hbette sugsasted

eNubled classvyoverm (v RAR. He Suggestesd Hat

wede i Acaedemic

we have +o set UP T cT facilities in clayssvyoorn

maYe qssures '

—— ]

de 1 +he

2018-19 <as

SO that Ffaculfqies carm USe it Irm +caching

P¥Mv . Dy B O. INaghm ave infovrmed +Hhat we

Are P""n"‘"'ﬁ'j 4o Set Up TeT -CaciliHcs iM Roors ~No |

11.

Uuts from

©3 D~ P. D Achole SUugaested Hrat we have +o Sety
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Sepevatec Smart classryoom wheve only guest

Leckuve and . gmall progrvarms Cam ovaanize.

prirm. Dv. B.0. WaghmMare asauved rhat we "oV

Plarm +°o Sebk up sepevatc SMart classryoom™ as

early as pPossible .

O07. Business - 07 = - ANy other Business with

+he Peymission oF +he

~ b = [ - .abalrmar -

- AS. an cextempove toPic O B.B. LaKsheHe

Sujzgestesd to.buy books For Bb.cemn. I year Enslish

Mediam class. Hon—shvi: ¢ Kamal Rishovji Ikebya ane

DY. . B. 0. wWaghmare: asaure=l that we will puvchase

+he books as PRer +he requivement .

Sh™ V. S. Keaane Sugegcsted 4o Provide Hie

v Ceonrpukdevs coﬂ-:ev.m.,:'has‘e of the: office an-<l =lso

2 o h

sSusgasested 4o Mmake -Furniture aceordingly, prin. D¥.

R DL weqgkmanre dNformes (dhat ramiy‘ Ffew stars

Mmembers From office uses +he. cevmputer Hhousgh ey

have Cormputers or +heir tabkle Hon. sShr . Ranmnchandvaji

Kayal Suggested to provide. $herm "basic fucilities

as Pevy theiry reaquivement .

Dv. P.D. Achole suggcste-d +o pProvide FacilirHes

Hige Shading dne Watker 4o Paremts who -Useel +o

sutatt +he colleqge. , v R.R, Pirmpalpalle i Forvesd that

we do ot have Sepevetc RBoYys Commen rYoom, due

4o that studernts usesd 4o Wan-er /1 tHhe campPus.

Forn K armulkisheoyx|i KabYa assuryeds t+habt we will plan
—

fov it v Fauture. ¥y

Dv: S.8. Nagavikar pProposcd the vVoblc of +hank

aned cleclared with the. peymission of +he chalr, Hoe _,
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Minutes of T@Ac- AcH ™MeeHn

Date - 15|1212018

nly guest

yamize.

AS PeY +he notice of TgAc- AcH dated on

nt wWe wil

10l12-]2018 , & meeHing was held on 1S5li1alzcg

YOO M ad

(Saturday ) at (1'co am In LeAc officc. The

following Agenda was discussed In +he mecet+ing -

sess DIt

¥ Agendaq —

- +he

1) TO vecad and confirm +he Mirn utcs

of last

MQQHnj o

), Lakshetic

Discussion and cemfivmation fov AQAR

20\7- 2-0\8.

RenbvYon eanel

PromoHorn of Rescarch Achvity ,

i puvchase '/”;%A) Feed back Anqlvs‘tc_‘; aned Achown Taker
5) Any other Business Wit the Permissiorn of +he
puide tHhe chatrman

an- «lso

sly. prin. O,

O sSt=mF&£

A€ Mermbers Present for +he Meeting

r Hiough they

. Ramchandraji sy No- Name DesignatHon | signaturec
ic FuciliHies
ol. Hon . shn. Kamalkishoyi | Mamagement 9*#&/@5-%7

4 &c““-;ed qu'fq Mermber
0 -Useosl 4o P‘Y(sie‘c")tl A.E.s. Hin:ou
orme-d that
voormr  du o1 Hon. shn. drali erm

, due . Ramchandmji |Management Jinhs 402
. CamPus. Kavyal Member J
L we Wil plan Member, A-E.S. Hingol .
of +hanikK o3, P)“n Dr. 8.0. Nq:hm‘n«. Chqi-rﬂ)q’) m A\“\q '_

f\'

1q"‘Y', +he '
ot I\ I
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‘o, D" s-L, Patki O ~oredinatov /g‘@(
o5 Shwr. sunil Bag-liyq Mem ber %ﬂ&—f"
oq. shri. Vipul Mundada Mermbenr” %ﬂ

e
a7 Dv. P.D. Achole - Mermbey
: B
of. DY, ™M.M. V. Bﬂi_g Mermbenr S
o9, shr, o.p- ghure Member —
: /: hav ]
(O DY. V. B. Ag g Mermber /
1§ PTY. A.s. Bhatt Member> .
(2, pDv- R.R. Pimpal palle Merm bev cﬁ"i)—-
. e
13. PY. A-V. Pawde Mermbey AM
P
N B
14, DY. B.8. Lalkshet®e Merm ber @%%
1. Ku; J- R. shankpalic Membey W
ZEY) o
16. | O 5.5 Nagarkay Membey N1
}ngl
17- sShn. V.s. Kgwah e Mermber %ﬂ”m’
18. sh». p. s. Pube Nermbey —
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T * Procee-dings ofF #+Hac meeting —
i /9:3( The Following dlgcyssions were b
| conddUcted v the meecking .
. ol. Business -o) — To vecad and comfirm +he
&_ . MiNnutes of Hhe Jast meeting
W DY. S.L. Patki veads cut +he minutes of +he
T last meeting held on oc¢c|loglzoiB, Regarding the
p— ? compliance issues of the last mecHny K OY. s.L. PxH |
infovme=l +hat @ PrOrosals of M.Sc. in Zzovlogy
-— an<d DTL Pave beeern Sulbmittesd ® Academic Audit
e of the odepartment 2018-t9 wWill +ajice Place at t+he
W)\}‘ ernd of the academic qexr @ Student Mcn-ho*'vnj
- committee is Forrmed and fivst Year Students arc
— divided +o each faculhy, @) Process vegar-ding TcT
) , enabled classycorm ig _mnot yet Finialized . !
CﬂL‘l—’ R(:qv-ﬂn:-* +he Compliance issue of Student
b ) s meh:‘-o-r':r\_-, Camn,iH-ec, Dr. p.O.-Achele Sugsgestcd +Hhat .
%ﬁ%“ Some cCent+ral auidelines 'should be 3g'iven +o Facuitcs
! So Hhat evew osme prcpave the e port s'um'nl.n-h?_
A ' DY. S.L. Patkd 1infFovrmed +hat atl _+he informatrion
|  Tegarding student mentoring IS avVailable In Staffroon
f'\'b'\ ] He also statcd +Hhat If requived addikbonal suidelines
AP I Ccan et ¥yl Hhe Commithec .
}g\y"' | o2, Business - 02 -~ Discussion and ConFivrmabion
%{.,\"ﬂ‘ | for ARAR. 2017- 2618
A
. ] DY. s.L. Patkl informed +hat a committec
- Was forrmed YO Prepare ARAR 2017- 2018 A
Comnmi+ree has Finialized +Hhe repovrt, Dr.s. L. PaHy
YCauestecd 4o TdAc Members +o =m0 H-rroua‘; the
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Daes

Pagr=Na

)

. = : . — |
YePort ane INVites sSugsestHorms and =lis cussion

©n the Mcport, A®AR 2017-18 IS appvoved by |

ITRAC afFter minsy SugsestHions and corveckions

in it amnd Comsents 4o Forwavrd NAAc office

B anglove .

3.

‘ “\‘chihj

DY- S-L: PaHor Provides .+Hae -detailed

TLiNforYmMation ebout +Hhe rescaveh Publicaton by

FacutHes duving academic YeRY 206217 and 2617-18 .

T -"*_A

THe stated Hhat veseavch Papers published .{q)—‘na

these years avre insuFricient. He also informe-

+Hhat PTV members have also Pat . UP e - recormmend

- akion *‘JW";ﬂsw Merease 'n e s exvalh qc.l-'vviﬂ'eg s

DY: P.0. Achole Suggested that Cotlege can start

vesearch journal so that faculHes carn Publish

theiv P<pexs. Dy, B:6: Lakshetc - Syggesred +Hrat

OMY eslieze can s tanrt Yckwg.‘ Jouyn_ﬂ S0 Wt

be useful in cAS Promotrion as well. py, V.8. Aghav

Suggested Hhat ‘we sShould make ¢ camf'ulsovy +o

cach fuculty +o publish +oo Papers. evary yeauv.

OF, PO iAchole Sugsested Hhat meeting of

research commitiee Shouwld pe comducied omce

. ’
M a Mmonth wned can +ake veview ‘of research

ﬂCH\“‘HCS- He also statbed +Hat ALards ov

MeaHVation should be given +o faculfes who o

S
Publish Mmore Rescarch Pape™s in Vuic (Jisted Jouvnals

. L)
are) Cers Feremnces or Seminaxys, DY. (3, D, |’Jq:"lrﬂq¥‘€ !

adds Hrat we will Malke 1 Cm',ulsc-,-\, 4o alf

-t |

— =
Faculres +o Pubi ish atliecast +wo P apers cvery Ttﬂl'r‘ ”|
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1=
a e — =T
and =liscussion

we have also prypvicled the secd Mmoney For

pproved by

vesearch pPapers almost Rs.2000[- Pevy fauculty per

d covrvecHions

Jeay, He assuved +Hhat we Will also plarn for

—

AfRc ofFicc

AL arvds +0 Faculty wWho will Publish Morye research

: PafPers PevY Yeav,
lesearch o4h. Business - o4 = Cecoslback Analys;s an -
ActHion Taken
detailed -+ DY. §.L. Fati informed that curyrent

;B\l'c'\f-l'of') by

Process of coliccHNg feedback in ouv institute.

——

217 eand 2017-18

He stated +Hhat WeEe Uused 1o collect and analyre

Wished oduring

e Feed back, He iNFovymed +Hnat as Pey the

o Mmformed

vequivement ofF ~AAC, Feedback yeport sShould

+Hac - recermmend -

communi cate +0 Cencern Facwity and it should be

ch quviH'u .

Made available omn +Hhe college website. DV S.5.

. Cany Start

Nagarkay iNquired about 1s it Man-detery +o

v Publish

collect Feedback +Oice 1N & Year. Or. S.L. P atici

ped dirat

iNFovme=t +hat ;b is not qu-‘e%';y +o collect #+he

r .
Nal so 1t Wwrii

fFeedback 4wice in & year. Dr. P. D. Acholc

Dy, v.B8. AghaVv

;r,.'qir'rg-l about +nhe m-.jov' Points 1. tast years

My Pl sovy +o

feeslback a\n-\h,.s'ls_ Dv. S. 5. Nququ‘Y tnfovymesd

evary yeuY,

Hhat Feecdback of Alumni and Parem+ts is also

HﬂJ oF

Necessary along WitHr sStudents, He sS+abed faat

scted once

Pavent meetr and Alumni rmect sShould be

F research

OoraaniZed eyevy YeaY . Hon. Shr. Kamalkishovji

rds ovr

Kalbvya sSugsested +hat rnon&hh, mgc.{-irus of

1es Who oiN

Paremts shaoutd be organized and Bio-Mat+nc

. Jis#—c-‘ :quvnqb i

attendence of studemnts cam be introduced andg

3,0, I-thmqv-t ’

Sa'\n’ ‘o =i

afpevs every yeaT.

=

4ecd t+hat

aned Haclr atHrendence cam cormmunicate +o Parents

Py. P.D. Achole sSussgcated Hrat wWeeckly or monthiy

attendence carm Communicatec 4o Parents +rous b

SN Bsoftware cte, -
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1= Buysiness - oFf - ANy other Busivess

Ditn +he permission eof

+Hiae C.‘oqa'lv‘m ar,

D¥. 8.8. Lakshete requested For book Yack

fov Commenrce decpavriment ’l’qu')'7. He informed |

that commerce department bas numbey of

1] _--J_
books and t+hese books cam be Utlized For PGy
Students Havough departmental u'lr.n-q’!y. Hon. shm,

——
Kamal kishovji kabra and OT. g.o. Raghmare T
‘aAsSSUree 4o Provide it as Carly os posslibie,
—
DY. B.8. Lakshete proposed tHhe Vote of |

Hhanks and declaved wiH, +Hhe Pevmission g+

the chaivman, the meceting as SUcc ess Fulty

ended,

DY. SiL. Pa iy D7. B:0, Iaghmare

LRAcC-~ Co-ordi Natoy - chaivmarn , T&AC K

Adavsh Coliege P_r'\nc.'cp-\li Adarsh conege

CHinapli ., ; shtimeoli
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Minutes of T@Ac. AcH MeeH N

@

GOLDLINE

©

(N

Date -

24| os|2019

aq.sfne.s.s

rmission of

AS per +he noHce of IRAC- ACH odates

an .,

on 18{oal 2019 |

a mechineg was  held on g4

——

Sept.

2019 at

00 am 1n ILeAc office The

for book Yack |

[ rfollowing agend« Wwas discuased. in +he meeting,

informesd r

He
dmbey of : ¥ Agernda. _— ... -~ s S5 s
.ed fovr PGy _
Oy Hon. shm, T l. To Read and comnfirm the minutes of last
] =
sessible . 2. Acadaemic. Plannings +For ‘2019 - 2020,
3. APPYoVal fr Cevtificamte muvses .
he Vote of 4. To .Constitute e Cammmittee For A caclermfc
mission o AUudit rof +he odepartrment 2018~ 2019 .
L ess Fulty 5. To .set . up Langumse. Lab ¢ 2
é. Any oHhey Business with +he permission of
+Hhe chatrman .
t ¥ Members - Present  for +he Meeting -
ghmare
, T@AC & S7. No. S ~Name Desigvniton] signature
Adarsh college
AN
ol . Hon. Shri. Kamalkisheji Mariagenment | BVASENT
Kalb7ra . Merm ber
President | A.E.S. Hingsli
oL, Hon.shr. Rarmcharm«traj; Management M ~—1
Koy al Membey |
| Secretory A-E.S. Hingal|
o3 Prin. pr. & .D. L)asghdae chairasan )

=

.
|

TN
AP
7R
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- — —
Srine Name Designation Signature
I - ST ] = N R
DY S k. Pate .. Co -or eI et /9‘)(
Kabya i
Shr. sSumeet chaudhe Mennbery - PUEy
[}
TRT.P. D. ' Achole . ~Membey W
I &
DY, M. ML Baig Mermber —_— e
- Shrr - RishorKumeo- ‘Membey o
Som Fi
O AN
DY, V. B. Ashay “Membenr km‘y_
' - A‘D“_ L
Or A.s. Bhott Mermbey ! £
|
PY R.R . pimpeipalle |- Memben~ - c:%ﬂ_— i ||_
DWW AV, Pawsde Membey - W
Ay
By.. B.8. LakKshette - |- Men bey .
Ku. J.-R, shank pate Memb<i W
Dx. S.s. Nagavrkar Member- ! W
shn, v.s. Keaiw ane Membes>- @E}&.’
. b
shw. D. S. bube Mem ber . B
. o ) b
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Sianature

R - PrOCeedings . of +ho Mecting —

r o : ’

' > The Folloing discussions we~re
. Ccom ducted I the meatring s L

0 S/ R ¥ » b

ol. . .BUusiness — a| :.—_ To ' Reéad  and: comfirm the

T8 " S BV . .

o Minaies. of the last meeting,

s he vy =~ 7 -

PR | P =P 7 o N 2 T

b oLob D7. S.L. PatHi i xeads outh iHhe minules of

+the. last Mmeetrng held on: (5] 12:[2018. Regavrding

+he c_a-n—,pliancc. . 4'3‘3'0(.;5 ‘o f . e lays €, m~¢e<l-in3 he

L iinForm e, Hhat o~ - L e 3

“ e —®* ARAR 20157, 2018 has heern fovwareded 4o NAAc|

“r affice Baniglore om 2.4t pec.. 2018

--'(,@ Regardineg the Promokion of Tesearch qc#-'rw'-q‘

he informed Fhat. tpral, 82 Yesgarch Papers

Lt e Pudolish«ol N Hie q,éa-(.cl‘b;o Mcar 2018 - 24819]

| €) Remav-ing.éhe . .Facdback. analysis, he Staked

vhat  feedback .0F academia Yyear 2618- 2019 'S

vapni b s Catlected, and " e -'Fae-tbucknw;f-f-cc has

Wers o Submi e« _;‘ts_qna‘ysis 4o Hhe P CiPal -

-
-

Hov. - Sk Kk alKis hevji' Kabva-inauived =bout

| e Certifircate . coursSes Ho be IMbroducesd in +Hae

|

academic - year 2018-2019; Or.sS.L.Patki informed

Abat  four cerH G cakt conrses has, staried in Fhe

Frst Semester. of mdademic, year 2018-13 an-d

‘Aho ey Ffouy CerFiFy cale | couvrses difl Commence

"N Secons semester .

]
OY. P.O. Achole sStmtes the Poory attenedence of

S+uden$s n dhe Class: and _Sagseastcd_ the s+ te

has +o pPlan Something 4o Increase +the attendence,

Or. B.D. Wagh mavye informed +Hrat We have thcq-ly

Stavitcd Student mentoring  sSystem and Hhrdysh

.(»,Hn;Q Mcc‘nqn;s'ﬂ, Cach fuculty has to FCAKC‘ e Fforks
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+0 |ncvea.sc the. atdendence . Horn. shan, Kamal) -\r‘\
KlQIﬂOYJI Kabya suggested +o Plan *€g9a+raling o =

_—-_""‘h"-—————___“
Biomernme A Ftemndence of Shudentks . qh-l be also _

e —
Stressed +o Comn=uct Paren+t rnee.‘-—tr)g and he

- __--"‘-“————-___
hisnself. wii Present for +he . Samie, Hon. shr

Rarmchan araji Kayal s+ates taat Paremts shoyld

Krnow ves -n——llcn_g Helr childens attendence

~Shr Katilash ¢ hary dviay - Koabra sUugsested Parents

ot eek. of Firist yean Students Should be comduycied

T afben wtWals, Vacaton . IR bl

OY. V.B. Ashav Inﬁg*rmc-f ~Hinake CUuIrenty siydents

FoiaYe goo«t v Nnurmb e as indernal SbeSsts

-Hak'na:,“l?lqcc—.and als s Sudgeshed © Conduct

'Sd-—idcﬁ#_s~*3dq"-lance. PYD s varm -Ln e bca;nh;n\y

of t+he Qcademic MYV i Tre M vl 5

DT RP.D. Achole Am fovrmedd Fhat mMostiy mobiie

oy

it numkuvs Sivemtin adnmnission Forms cre not

‘. Corvect.. Ov. A‘S.‘Bqu-.Sqagc;s(w‘gq to comduct

Pavents .meet in  Nov. eNd Y im +he begirning

af Decerm ben AS. Semyes ke examms Wouid have

F'ln‘-shtd W'y Hn -Hm.s g A,!_.S_ Ct_{.i.slm_‘ l*-', Was Fimilized l

v
i

W - 4 conduct. 4o Pavemts phect In +he

-

'5333'7”\"’73 of Seconmd Semester . |

e 'Shﬁ o Marresdaddighn. Kav“qsh C)"}qf)clY‘q Kabra Ny med

-~ Hhat Proposals..of Msc ‘ZoBlogy i am-d DTL has

+o resubmit Lagein:as.we have-mot FJot the

Pe:r‘m‘lss'lar) 'n e last Year .

1

02, PBUusiness « o2.. . _ . APPIOVal for  cerhi £ cate

CouUur'ses - . - \

3

DY. s.L. Pat+ic, -;\hFo‘rrned Hhe Head of +oe




St ey, ) ndgll bt UL
Kamal - SR L Bt o TMathemat st has submited, the P posals of
i o o7 CETH Frca bt Corrses 4o be Start in FiTrst semester
he =lso T4 - o academic i ear 2018 - 2019 . The coyrse +Hes
d he T are as’ Follguxs -
n. shn Enslish - cerhificate course in Basic English
5 Should h e T H'é'l'o’v‘f -:—‘.ch\/c:s»mﬂ.fremﬁtca o Ma‘hﬂ"ﬁu’a-‘e\_
Nce . C ¢ A Te - Bd*any-‘- = Cnovdemiagii -z - LA
Pareniks SR - Mathematcs . =  Conpretibhivea - Exarain atiorn
Condycted B b woa b s Mat+themabics |, |
o PYin. D¥Y- B-D. Washmare an«d shn. Kailash chaniyg
Students ey sds s ke bras i foymne o Ahat AInIMyen- CXPe ndituve
EE, sShould be occur ech . For comvelucriag,  Haese Couxses
 mduct A WeT are not  chargims ony, Fees {rar stvdents,
Aningy Al thest couvdes  are. xrprgvestiom by TaAc
Members: afler coadducting minor discussion,
mobiic o B : : TR PR 20 SN ,I.',v\,
not 63 . Business - o3 — + Academi c-Plannings for
mduct 20l9 - 22020
\rninsg N padic B -8 Qe = dam 3% - s~ BEacieid L
d have DY. 5.L .. Patica proposcad academic Plannings
5 £yrihized for academic Year 2.013 - 22020, Along Wi+ +he
+Hhe $ag v P¥DpPosed (planning TRAc. members SusggCstcd .
sl S Ponew inag  Plans 4o  be, asd. s, oe |
¢ NnFeymed <4y @ Ors PeD. Achole . = TotapduycHen, o F SIow and
L bhas ‘ o AAvance bgawnews . Lo, L, il
4+ t+he R I ’ . DY VB Aghav . Certficate ov.iValue dodded |
o FCEN - - bl COMYSES ., ., - -2 S R P e ‘_?
- (©) 67 R.R. Pimmpnl palle — . Parents. meet '
i 4 cate ., A @ LY. S.5- Nagarkav. & .guvganization &F i
\ F e Ylaional level conference .. .
S -
o {x <t . ‘ i
of +he 25 or -t b 125 17y 4 i ’ [
|
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o4 Busivess —o4

TO Comshitule +he Commitee

O evaluake  +he A cademi c

"I Repert af the PRepariment

RepPcrts o Hse:.dapmw+§\—~zo18-zom ha

2018 - 2019
e e,
oz D.‘Y-.—.-s;l_.tf’-ach;:'Lh&vmgd'.%ﬁ AcCademic
e —————

ve

s vbeear -coelleaked “~iean

4 NeW. commitire of LaAc

mMmerm bers: hbas +68 'be Conshifubec +o ma Ke

‘CValuia t.om-. .,

OV B D,

Nqs""’oﬂ‘\q?& I BAHges e

ofF " LaAc: merm bers _. -

|

N

tails

cfollowing Names

-

T BY V.8 Ashav:i-l co-ordineter

-t

-—_—

r-@ DY P-Dr Achole ,_ Mamber,,

@& OV As.Bhatt+ -, Mermber. . .
Al e Toac mermbesyg unqn;ma’ualy Comsents -

e FOY e sSarmnme .

| Mixe establishmen+

—

IS

languages.

‘ S.L. Pati N Formmen that' we have got [

2 Tecommenidatian il sveie ot mAAs vy
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Adarsh Education Society's

ARTS, COMMERCE AND SCIENCE COLLEGE, HINGOLI

Certificate Courses (2018 to 2023)

Name of the

Duration of the

No of Students

No of Students

e No. Department Title ofithe Conrge EESE Course Enrolled Completed
. Certificate Course in Basic 04/09/2019 to
1 1 -202 44 30
English English 2019-2020 | "5 09/2010
. Caves and Temples in
2 t 19-2020 39 39
IS Eny Marathwada 20IE=20
. 16/01/2020 to
- 27 27
3 Botany Gardening 2019-2020 17/02/2020
. Competitive Examination 01/10/2019 to
4 Math t . -202 4 84
arhematics  |Mathematics 2019-2020 =41 150010 5
. Certificate Course in Marathi 20/04/2022 to
S Marath : 94
ety Grammar and Writing Skills 2021-2022 1% 55,/05/2022 2%
. Water Sample and Chemical 04/04 /2022 to
6 Ch t . 1-2022 27 19
SSHY  lanalysis 2021-20 26/04 /2022
. A 11/04/2022 to
7 C ter S Office A - 53 52
omputer Science 1Ice Automation 2021-2022 30/04 /2022
. Financial Investment and Share 04/04/2022 to
8 E - 5 47
conomics Market 2021-2022 287042022 6
Y Hindi Grammar and Writing 14/09/2022 to
9 Hind = 1 57
i Skills 2022-2023 ) "5 1) /2022 Ho
10 Political Science [Political Journalism 2022-2023 L2/05]| 202 Tt 188 140

17/10/2022




15/09/2022 to

il Commerce Banking Awarcness 2022-2023 21/10/2022 2 143
12 Zoology Clinical Pathology 2022-2023 058/7012//250223’30 97 87
IS Sociology Women Empowerment 2022-2023 O;{?gé?gggéo 74 74
N e b i s
15 Library »Iﬁifiﬁ 1:;? fnformation 2022-2023 O; éc/)ggggg .\’ 10 10
16 Sports Yoga 2022-2023 2:4?34323350 47 47
17 Physics Measurements in Physics 2022-2023 0249(2);/378(2)2;0 8 8

8 | mmmies [ mergmanee | a0 (O30l :

19 Dairy Science Dairy Technology 2022-2023 O[O/ 2028 g 29 29

10/04/2023
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Adarsh College, Hingoli

GENDER AUDIT
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INTRODUCTION:-

Adarsh Education Society,Hingoli established Arts Commerce & Science
College, Hingoli in 1967 to provide the economically and educationally-background
rural folk of Hingoli District with quality higher education. The college is affiliated to
Swami RamanandTeerthMarathwada University Nanded right from its inception since
1994 Earlier, it was affiliated to
Dr.BabasahebA mbedkarMarathwadaUniversity,Aurangabad. The mission of the institute
is to educate the rural youth and empower them with the 21* century professional. global
and lite-skills with special focus on constitutional values like equality,including gender
equality. The college is re-accredited by the NAAC, Bengaluru in September 2015 and
awarded with the B* Grade (with a CGPA of 2.54).Understanding the importance of
equality as a fundamental value, our college has undertaken an exhaustive gender audit
which aims at sensitizing the college youth about the human value of ‘gender equality’
(gender justice) and educating the college-going youth on the importance of gender
equality. The college always concentrates on the all-round personality development of all
students. Respecting and observing the constitutional human value of equality especially
gender-cquality in the typical historical-cultural background in the region, our college
gives equal care and attention towards girl students. It provides equal facilities. treatment
and attention to the girl students. Fortunately, our college has good male-female (gender)
ratio of 10:8. We have separate unit of NSS for with the intake capacity of girls. The
college always motivates girls for their social and intellectual empowerment.The college
has a good tradition of conducting trend-setting initiatives like ‘JagarJaniwancha’(a
programe initiated by the Government of Maharashtra to preach the value of man-women
equality to the college youth) that tried to raise awareness among girl students of the

college about their legal rights and pro-women laws.



OBJECTIVES OF THE PRESENT GENDER AUDIT

Gender Audit of AdarshEducationSociety’s Arts, Commerce & Science College,

Hingolihas following objective.

1.

To sensitize the college youth about the importance of gender equality as an
important value.

To empower the girls and help them to come into the main stream of the higher
education.

To raise awareness among the student of college about the fundamental human
rights of girls.

To study the problems of gender imbalance on campus and in the institute.

. To suggest measures for bridging the gender gap.

To take active steps to establish good gender balance in all the arenas of the
institute.

To promote growth of gender equality in all aspects of the institute.

To check the issues of gender discrimination, ragging, sexual harassment, sexual

molestation etc., if any, in the institute.

GENDER-SENSITIVE FEATURES IN ADARSH EDUCATION SOCIETY’S

ARTS, COMMERCE AND SCIENCE COLLEGE, HINGOLI.

GIRLS HOSTEL

@ & = I

Establishment in 2013-14

In all, 50 girl students availed this hostel facility in the academic year 2019-20
Excellent Residence facility.

Well-Cleaned Washroom

Facility of Safe-Drinking Water

In every academic year. our teaching staff shoulders the responsibility of paying

for food and residence facility of students with their own regular contribution.



FACILITIES FOR GIRLS:

Adarsh college is always flourished with students. To avoid rush and other mishaps,
separate provisions are made at various place for Gitls.

1.parking facility:
A well observed parking of two wheelers for girls is one of the disciplines in this

college.
2.Study Room :

Independent study room in the library always leads to the excellent performance
of girls.
3.Separate Book-giving center :

The separate book giving center marks a discipline.
4.Ladies Room :

Provision is made for girls resting mode in Ladies Room. There is an adequate
place and silence keep for girls to study. A notice board is also placed in ladies room.
S.Ladies wash Room:

Wash Room situated in the college with ample supply of water and regular
cleaning.
6.Drinking Water:

Separate water coolers and water purifiers are placed for girls.

7. Canteen :
In canteen ,a separate section is kept for girls convenience. they have a space to

enjoy their food and canteen food.



FELICITATION OF MERITORIOUS GIRL STUDENTS AS ‘KUMARI
ADARSH AWARD’ :

Every year, our college felicitates the meritorious girl student with ‘Kumari
Adarsh Award’ along with Shri Adarsh in ‘Annual Prize Distribution’ ceremony at the
hands of eminent personalities on the basis of all-round participation of girl students in

academic and extra -curricular activities like NSS, NCC, and SPORTS etc.

PREVENTION OF SEXUAL HARASSMENT:

Adhering to the rules and norms laid by the government and the UGC, our
institute has constituted a special committee to the safeguard the fundamental human
rights of girl students and to address their gender specific issues on the campus. The
committee is named as Committee for Prevention of Sexual Harassment of Female
Stakeholdersin the institute. The committee has following 06 members who look into the

concerning matter on monthly basis.

PRINCIPAL

J.R.Shankpale

Dr. V.N.Khandare - Govande
S.S.Wagh

J.P.Maske

V.M.Tawde

V.W.Sawatkar

AR T

The committee has held two official meetings during the last academic
years 2021-22. According to the committee report, there is not a single case registered
about ragging ,exploitation or psycho-sexual harassment of any stakeholders of the
institute. This makes it an example of gender sensitive institute. The committee also
organizes many awareness raising programs for the girl students during their academic

schedule.



INTERNAL FEMALE GRIEVANCE REDRESSAL COMMITTEE:

As per the direction of the divisional Joint Director, Government of Maharashtra,
the college has constituted one 13-member ‘Internal Female Grievances Redressal
"Committee® to deal with gender sensitive issue on the campus and address it on priority
basis. The committee observes the purpose of the committee during their presence on the
campus in an informal way. The committee has held one meeting with the principal on

09/10/2019 regarding their working. As per the report of the committee, there is no case

of any grievance regarding women’s violation of human rights as well as psycho-sexual

harassment on the campus during the last academic year 2021-22

This academic year a progr'amme organized in the college,under ‘POLICE DIDI’ to make the

glrl s aware of the sexual harassment Law. And mudmzed Law related Iectures on.

g Wcm.t.n Wt.dd!ng mu.hmcs have been lnstdllul 'm Girl’s.

oo T I a0 F R



* Gender Balance in Enrollenment at Gradution and post Gradution
|
a. Gender wise Classification (U.G.)
[_ Year Male Female Total % M % F
| 202122 | 1067 627 1634 61.62 | 38.37
b. Gender wise Classification (P.G.)
Year Male Female Total % M % F
‘; 22021-22 179 206 385 46.49 53.5
I
a Gender Difference in various Social Categories (U.G.)-2021-22
sr.No Category M F TOTAL | %M %F |
1 SC 258 176 434 59.44 40.55
2 ST 116 78 194 59.79 40.2
3 V) 52 19 71 73.23 26.76
4 NT-1 40 25 65 61.53 38.406
5 NT-2 62 28 90 68.88 31.11
6 NT-3 45 34 79 56.96 | 43.03
7 SBC 2 4 6 33.33 66.66
8 0BC 130 72 202 64.35 35.64
9 GENRAL 302 191 493 61.25 38.74
|10 SEBC 0 0 0 0 0
TOTAL 1007 627 1634 61.62 38.67 |
b. Gender Difference in various social Categories (P.G.)-2021-22
Sr.No Category M F TOTAL %M % F
i1 SC 44 48 92 47.82 52.17
2 ST 54 30 84 64.23 35.71
3 V) 5 2 7 71.42 28.57
4 NT-1 9 15 60 40
5 NT-2 6 10 16 37.5 62.5
6 NT-3 13 4 17 76.47 23.52
7 SBC 0 2 2 0 100
8 0OBC 19 29 48 39.58 60.41
9 GENRAL 29 75 104 27.88 72.11
|10 SEBC 0 0 0 0 0
L= TOTAL 179 206 385 46.49 53.5
1 Gender Difference in Teaching Faculty
L Gender Classification-senior teching staff
Year Male Female Total % M % F
2021-22 29 3 32 90.62 9.37




Vi

Faculty wise Gender Difference in the students 2021-22

Faculty Male Female Total % M % F
BA 497 230 727 68.36 31.63
B.COM 235 199 434 54.14 45.85
BSC 196 168 364 53.84 46.15
BCA 49 7 56 87.5 12.5
BCS 30 24 54 55.55 44.44
M. COM 58 75 133 43.6 56.39
MA-PQOL SCI 78 39 117 66.66 33.33
MA-MARATHI 13 2 15 86.66 13.33
MA-HINDI S 1 6 83.33 16.66
M.A.SOCIOLOGY 8 15 53.33 46.66
MSC{computer science) 7 20 27 25.92 74.07
MSC(Zoology) 13 59 72 18.05 81.94
Gender Difference in enroliment as NSS Volunteers.
Year Male Female Total % M % F
2021-22 100 100 200 50 S0
Gender Difference in Sports participants
Year-2021-22 Male Female Total % M % F
earsy 12 12 24 50 50
el Fasy 8 6 14 57.14 | 42.85
HT@d 0 i 1 0 100
a3ff=ea 5 5 10 50 50




Vil

viil

Genderwise participation of students in Annual Gathering  2021-22

a.Literature committee

Male Female Total % M
Eassy competation NIL NIL NIL NIL
Poem Reading NIL NIL NIL NIL
story Reading NIL NIL NIL NIL
b.Sports
NIL NIL NIL NIL
400 meters NIL NIL NIL NIL
100 meters NiL NIL NIL NIL
Badminton NIL NIL NIL NIL
shotput NIL NIL NIL NIL
¢. Dance Drama & etc.
Male Female Total % M %F
NIL NIL NIL NIL NIL
d.Personality Development for Girl's
Female
Rangoli NIL
Mehandi NIL
Dish Decoration NIL
NIL
Gender classification in competition course.
Year |Course Male Female Total % M % F
2021-22 Competation course NIL NIL NIL NIL NIL
2021-22 CA/CS NIL NIL NIL NIL NIL




CONCLUSION :

It is found that Adarsh college.Hingoli has lots of strengths. The weakness can be
overcome with efficient mind set up. Doubtless, it’s strength contribute towards making
the college a gender sensitive institution. With the strong will power and commitment to
gender justice. Adarsh College would certainly make a mark cven in the areas that need

some im prove ments.
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a% Adarsh Education Society's
._; Arts, Commerce And Science College, Hingoli
Akola Road, Near Power House, Hingoli- 431513 Dist. Hingoli. Maharashtra, India

has been independently assessed by QRO
and is compliant with the requirement of:

ISO 9001:2015
Quality Management System

For the following scope of activities:

The Institute Is Affiliated to Swami Ramanand Teerth Marathwada University Nanded And
Praovides Graduation And Post-Graduation Degree Courses To The Students Who Are
Pursuing Degrees In Arts, Commerce And Science Stream

Date of Certification: 11th June 2022 2™ Surveillance Audit Due: 10th June 2024
I** Survcillance Audit Due: 10th June 2023 Certificate Expiry: 10th Junc 2025

Certificate Number: 305022061101Q

@4\43\9("\ i

Head of Certification

e, BEGAC

oy »
T
e CAIL 2 119003

Validity of this cevtifieate 12 subject to snnus) anrveillance andits to be done suceessfully on or before 365 duys Fam dae o the aw
' (n case surveillance audit 18 not allowed to be conducted; this certifiente shall be suspended / withdrawn).
The Validity of this certificate can be verified a1 www.qrocert.org
This certificate of registration remains the praperty of QRO Certification LLP, and shall be returned immediately uvon request

India Office : QRO Certification LLP
142, 1Ind Floor, Avtar Enclave, Near Paschim Vihar West Metro Station, Delh:- 110063, (INDIA)



This is to Certify that
Energy Management System of

ADARSH EDUCATION SOCIETY'S

ARTS, COMMERCE & SCIENCE COLLEGE, HINGOLI

AKOLA ROAD, NEAR POWER HOUSE, HINGOLI MAHARASHTRA.- 431 513, INDIA

has been assessed and foum{ to con orm to the requirements

ISO 50001:2018

for the _foﬂbwmg scope :

PROVISION OF ENERGY SAVING AND COST EFFECTIVE ELECTRICAL APPLIANCES AND
EQUIPMENTS IN THE PREMISES OF THE COLLEGE AND PROMOTING USAGE OF NON-
CONVENTIONAL SOURCE OF ENERGY TO SAVE ENERGY SOURCES FOR THE ECONOMIC
DEVELOPMENT OF THE INSTITUTE.

Certificate No : 23EQMMO09
Initial Registration Date : 19/06/2023 Issuance Date  : 19/06/2023
Date of Expiry : 18/06/2026
Ist Surve. Due : 19/05/2024 2nd Surve. Due : 19/05/2025
“TRUE COPY’
Y
1/C PRINCIPAL

3 @3 ADARSH EDUCATION SOCIETY'S

j *‘X Art's (_,ommerce & Science College

- =t Hingoli

EGAC
Accredited

Caul’lcauon

o

Magnitude Management Services Pvt. Ltd

Third Floor, A-60, Sector-2, Noida, Gautam Budh Nagar, U. P-201301, India

e-mail: Qg@@mmscen!ﬁcarlomcom‘ website: m:mmcemﬁcarion.com

* Subject 1o Successful Surweiflance Audit n case surveillance andie « nor alloread 10 be condicred. this centificar
chall fe m.qnm mﬂu ithdrawal)
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Director




Certificate of Registration

This is to certify that

ADARSH EDUCATION SOCIETY’S
ARTS, COMMERCE & SCIENCE COLLEGE, HINGOLI
Akola Road, Near Power House, Hingoli Maharashtra 431513, india

has been independently assessed by QRO

and is compliant with the requirement of:

ISO 14001:2015
Environmental Management System

For the following scope of activities:

To identify the environmental aspects of the institute which causes environmental hazards to the society and
taking suitable comrective actions such as decomposition of wastes, cleanliness, akr and water purification,
wasts management to reduce the poliution. Also promoting the green initiatives such as Botanical Garden,

Plantation in the premises, E-waste Management, Rain water harvesting

Date of Certification: 19th June 2023 2™ Surveillance Audit Due: 18th June 2025
1# Surveillance Audit Due: 18th June 2024 Certificate Expiry: 18th June 2026

Certificate Number: 305023061929¢ ‘TRUE COPY’

[Son
¥C PRINTIPAL

‘ ADARSH EDUCATION SOCIETY
) . S
RS o Arl's ggmmerce & Science College

ING@bQ(! Hingoli
Auwad \ - |

Head of Certification

CAB # 119005

Validity of this certificate is subject to annual surveillance audits to be done successfully on or before 365 days from date of the audit
(In case surveillance audit is not allowed to be conducted: this certificate shall be suspended / withdrawn)

) The Validity of this certificate can be verified at www.qrocert.org
This certificate of registration remains the property of QRO Certification LLP. and shall be returned immediately upon request

India Office : QRO Certification LLP
142, 1Ind Floor. Avtar Enclave, Near Paschim Vihar West Metro Station. Delhi-110063. (INDIA}
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“Dnyanteerth”™, Vishnupuri, Nanded
Established on 17th September 1994 ~ Recognized by the UGC U/s 2(f and 12(B), NAAC Re accredited with X Grade

I am directed to inform that:

@ ded wreer R, wive

Tt after, Rl 4% - w3950 (mamarg)
SWAMI RAMANAND TEERTH MA

RATHWADA UNIVERSITY NANDED

- 431606 Maharashtra State (IND14A)

———_—-—-——————————————.——————_——_—____
—_————————-——————_————.———_—————_———

The Academic Council of the University, on the recommendation of the dulv

constituted Committee for Academic and Administrative Audit as per the

Maharashtra Public Universities Act, 2016.
Adarsh Education Society's Arts,

has been audited during the academic year 2019-20. The score obtained by

said college/institute is as given below:

—_———

Sr.
No

_0_1__

02.
L_02. |
03.

S N

Management of Finance

Criteria

Governance and Policy Makinz

Infrastructure and Student Amenities

Administrative Criteria

Academic Criteria

Socio-Economic Criteria

l

L

Total

1s pleased to declare that

Commerce & Scicnce College, Hingoli

the
—‘Thximum O_bzil_r;a fTechnTa_gﬂ

‘L Score Score of score
I 8250 |
240 | 195 | sras
IR TN T
60 __f _3_{; _“__'69;3_3 _4

180 158 87.77

SETH 2 T

80 | 460 | 7931 r

The college has received overal] Grade ‘A’ with 79.319,

This Certificate is valid up January 23. 2023

Place: Nanded

Date : January 24. 2020

Wi

+ R

(Affiliation Section)



ADARSH EDUCATION SOCIETY’S

ARTS, COMMERCE AND SCIENCE COLLEGE HINGOLI
Departmental Academic Audit

W B vy | ofteftes v |

P! freve na ( dven oY 1)

Academic Year 2022-2023

lame of Department : COMMERCE
UG (FY) 118
) UG (SY) 118
. Student Strength (05) UG (TY) 116
PG (FY) 63%63.
PG (SY) 58
. Result Summer-2022 (05) 20 LIC:,
PG YES
UG to PG 33
. Student Progression (05) PG to NET/SET |No
PG to Ph.D/GATE |No
cocC Projects Seminars Wall Poster Club/ Association
- .A. YES YES. YES YES YES
. Departmental Activity (10
& CEmIEALo) Study Tour Remedial Classes Merit Student Guest Lecture Any other
NO YES NO NO ol | pla
. DTR / Attendance Register / YES
ept. Timetable (02)
. Accession / Stock Register Updated .| YES
12)
Alloted Utilized
- Deaprtmental Budget (03) o S
NIL NIL
Use of ICT in Deapartment YES
\5)




. Departmental Library (05)

YES

0. Dept. Extension Activity Campus Outside
o) YES B D INO muola
e College YES Addm s, e e AEL£C4 . | foU  Alumin, | Radeaxdd,. 5

1. Contribution of Faculty ; : ; o ]

5) University BoS (Chairman/Memberi- CS/ACS/JCS/Squad  jupervision/Examiner/Moderatd 5
COC Syllabus YES "iskedy YES YES YES S
Supervisor (Ph. D.)|Ongoing -04Submitted Awarded-0O1 7
Project/MRP Submitted +— 2 3
Books NO 3
Editorial Book YES 2

2. Research Activities (35) Chapter in Book YES, el - .
Research Papers |National International-07 +~ 7
Membership of Professional Bodies YES v~ 1
Conference Participation -YES  — Resource Person Guest Lecture E-content 2
Patent YES .~ ©O)L- YES . YES woNes- | 7
Any other N2 Ayss Subject Expert ¢ Chiarperson Award 2

3. ANY OTHER (03)

Refresher Course

YES

Short-Term Course¢

YES

Figures in brackets indicates weightage of marks out of 100

'arks secured by the Department = j ‘

/

ead of Department
'F)’B' 4&#@”,'

Academiec Audit Committee
Dr. P. P. Joshi - Co-ordinator -

W

Dr. R. R. Pimpalpalle - Me@ﬁﬂ*‘_

Dr. B. B. Lakshett

e - Member
=

ey

\[por.

1/C Principal

ADARSH EDUCATION SOCIETY'S
Art's Commerce & Science College

IQAC Cordinator
Dr. Sachin L. Patki

w\d r"%)/

Hingoli Dist. Hingoli

Princip

Dr. Vilas Aghav



ADARSH EDUCATION SOCIETY’S ARTS, COMMERCE & SCIENCE COLLEGE, HINGOLI-431513

Departmental Academic Audit
Academic Year 2022-2023

I_ Name of Department

Academic Audit Obtained Marks

Max Marks 5 5 5 10 2 2 3 5 5 5 15 35 3 100
Marathi 5 5 5 4 2 0 0 0 0 5 5 [ 15 3 | a9
Hindi 5 5 5 7 2 2 0 0 0 5 15 23 3 72
English 5 5 5 3 2 2 0 0 5 5 10 28 3 73
Political Science 5 5 5 8 2 0 0 0 0 5 15 28 3 76
History 5 5 5 2 2 2 0 0 5 5 10 26 3 70
Sociology 5 5 5 6 2 0 0 0 0 5 15 19 0 62
Economics 5 5 5 1 2 0 0 0 5 0 10 26 0 59
Public Administration 5 5 0 2 2 0 0 0 0 5 15 20 0 54
Commerce 5 5 5 7 2 2 0 5 5 5 15 32 3 91
Botany 5 5 5 4 2 2 0 0 5 0 15 23 3 69
Dairy Science 5 5 0 2 2 2 0 0 5 5 15 10 3 54
Vlathematics 5 5 5 3 2 2 0 5 0 0 10 28 3 68
Computer Science 5 5 5 7 2 2 3 5 5 5 10 17 3 74
>hysics 5 5 5 1 1 2 0 5 0 0 15 7 3 49
Zoology 5 5 5 5 2 2 0 0 0 5 15 30 0 74
“hemistry 5 5 5 4 2 2 0 0 5 0 10 16 0 54
Slectronics 5 5 5 3 2 2 0 5 0 o | 15 | 10 [ 0o | s2
Sprorts 5 5 5 6 0 2 3 5 5 5 15 23 3 82
\cademic Audit Committee - /Sv\/v‘\‘/ \%\\\\mf
Or. P. P. Joshi - Co-ordinator - IQAC Cordinator rincipal
)r. R. R. Pimpalpalle - Memb o Dr. Sachin L. Patki UCI?’?Z I‘I’\Ji%?i?’,\ALghav

or. B. B. Lakshette - Member - (\0\yT —

ADARSH EDUCATION SOCIET
Art's Commerce & Science Colle

HINGOLI Dist. Hingoli



ADARSH EDUCATION SOCIETY’S ARTS, COMMERCE & SCIENCE COLLEGE, HINGOLI- 431513
Departmental Academic Audit Report
Academic Year 2022-2023

:Name of Department

Academic Audit Obtained Marks

Max Marks STRENGTHS SUGGESTIONS
A " USE OF ICT REQUIRED, COLLEGE COTRIBUTION SHOULD BE
et INCREASED
o USE OF ICT REQUIRED, DEPARTMENTAL LIBRARY SHOULD BE
Jindi DEPARTMENTAL ACTIVITY gl il
inglish EXTENSION ACTIVITY, RESEARCH USE OF ICT REQUIRED, DEPARTMENTAL LIBRARY SHOULD BE

ACTIVITIES

IMPLIMENTED

’olitical Science

DEPARTMENTAL ACTIVITY, RESEARCH
ACTIVITIES

EVIDANCES OF DEPARTMENTAL ACTIVITIES SHOULD BE FILED, USE OF
ICT REQUIRED

Iistory RESEARCH ACTIVITIES USE OF ICT REQUIRED

.. EVIDANCES OF COLLEGE COMMITTEES SHOULD BE FILED,RESEARCH,
sociology EXTENSION ACTIVITY USE OF ICT REQUIRED

rconomics RESEARCH ACTIVITIES DEPARTMENTAL & EXTENSION ACTIVITIES SHOULD BE INCREASED,

USE OF ICT REQUIRED

ublic Administration

DEPARTMENTAL & EXTENSION ACTIVITIES SHOULD BE INCREASED,
USE OF ICT REQUIRED

~ommerce PLACEMENT, MOU AND PATENT RECORD OF ICT AND DEPARTMENTAL LIBRARY SHOULD BE UPDATED
DEPARTMENTAL & EXTENSION ACTIVITIES SHOULD BE INCREASED,
3otany

USE OF ICT REQUIRED

Dairy Science

DEPARTMENTAL & EXTENSION ACTIVITIES SHOULD BE INCREASED,
USE OF ICT REQUIRED

iy



VIathematics

RESEARCH ACTIVITIES

DEPARTMENTAL ACTIVITIES SHOULD BE INCREASED, USE OF ICT
REQUIRED

Computer Science

PLACEMENT, USE OF ICT, UTILIZATION
OF BUDGET

RECORD OF REMEDIAL CLASSES, SEMINAR SHOULD BE UPDATED

DEPARTMENTAL ACTIVITIES, RESEARCH SHOULD BE INCREASED, USE

Physics OF ICT REQUIRED

e MOU, RESEARCH CENTRE & USE OF ICT RECORD, EVIDANCES OF DEPARTMENTAL & RESEARCH
~oology RESEARCH ACTIVITIES ACTIVITIES MUST BE FILED

. USE OF ICT REQUIRED, EVIDANCES OF DEPARTMENTAL & RESEARCH
R CIVIS Iy ACTIVITIES NEEDED

Electronics UPDATED RECORD OF ICT DEPARTMENTAL & EXTENSION ACTIVITIES SHOULD BE INCREASED
T OIS ATITES SPORT FACILITIES AVAILIABLE BUT SPORTS EQUIPMENTS SHOULD BE

REQUIRED

" MOST OF DEPARTMENT REQUIRED BUDGET FOR PURCHASE OF EQUIPMENTS
" MOST OF DEPARTMENT ARE LACK IN ICT FACILITIES FOR TEACHING AND LEARNING PROCESS
* COMMITTEE HAS NOT SEEN ANY ACTIVITY OF EXTENSION IN OUTSIDE CAMPUS

Academic Audit Committee >
Dr. P. P. Joshi - Co-ordinator -

Dr. R. R. Pimpalpalle - Memb
Dr. B. B. Lakshette - Member - C@Q\rﬁcz*

e —

eXG

sl frynoms

IQAC Cordinator —Prinicipal

Dr. Sachin L. Patki Dr. Vilas Aghav
I/C PRINCIPAL

ADARSH EGUCATION SOCIET

Art's Commerce & Science Col
HINGOLI Dist. Hingoli



Estd Year -1967 Adarsh Education Society's

ARTS, COMMERCE & SCIENCE COLLEGE, HINGOLI

Akola Road, Hingoli Dist. Hingoli - 431513 (Maharashtra)
(Affiliated to Swami Ramanand Teerth Marathwada University, Nanded)

Shrl. Kamalkishorj! Kabra shrl. Ramchandra)i Kayal Dr. Vilas Aghav

President Secretary [/c. Principal

Principal: Office : (Mob.) 9922228656, E Mail : adarshcollege208@gmail.com, Websited : adarshcollege208.ac.in
Ref.No. AES/2023 - 2%/ 4747/ Date:-04 | 7 12023

Certificate of Departmental Academic Audit

I am directed to inform that, on the recommendation of the duly

( constituted Committee for Departmental Academic Audit is pleased to declare
that Department of Commerce, Adarsh Education Society’s Arts, Commerce

and Science College, Hingoli has been audited through Internal Committee of

the College during the academic year 2022-2023. The Score obtained by the

said department is as given below -

S Criteria Maximum Obtained | Percentage 1
No. Score Score of Score

1 Research Activities 35 32 91.42

2 Departmental Activities 20 17 85.00

3 Student’s Criteria 15 15 100

4 | Academic Criteria 15 15 100

5 General Activities 15 12 80.00

TOTAL 100 91 91.00

The Department of Commerce has received overall “A+” Grade with
91.00% Score.

The Certificate is valid only for Academic Year 2022-2023.

Place: Hingoli

Date: 26/06/2023

e o
IQQ&!) Co:pordinator incipal

-ordinator
IQAC I/CPRINCIPAL
Adarsh Education Society’s ADARSH EDUCATION SOCIETY'S
Art's Commerce & Science College Art's Commerce & Science College

HINGOLI (M.S.) - 431 513 HINGOLI Dist. Hingoli



Estd Year -1967 Adarsh Education Society's

ARTS, COMMERCE & SCIENCE COLLEGE, HINGOLI

Akola Road, Hingoli Dist. Hingoli - 431513 (Maharashtra)
(Affiliated to Swami Ramanand Teerth Marathwada University, Nanded)

Shri. Kamalkishorji Kabra Shri. Ramchandraji Kayal Dr. Vilas Aghav
President Secretary ~ I/c. Principal

Principal: Office : (Mob.) 9922228656, E-Mail : adarshcollege208@gmail.com, Websited : adarshcollege208.ac.in

Ref.No. AES/2022 -2+¢/ 27 Date :- 0%/ 7 [202.3

Certificate of Departmental Academic Audit

I am directed to inform that, on the recommendation of the duly
constituted Committee for Departmental Academic Audit is pleased to declare
that Department of English, Adarsh Education Society’s Arts, Commerce
and Science College, Hingoli has been audited through Internal Committee of
the College during the academic year 2022-2023. The Score obtained by the
said department is as given below -

oy Criteria Maximum Obtained | Percentage
No. Score Score of Score

1 Research Activities S5 28 80.00

2 Departmental Activities 20 13 65.00

3 Student’s Criteria 15 15 100

4 | Academic Criteria 15 10 66.66

S General Activities 15 7 46.66

TOTAL 100 73 73.00

The Department of English has received overall “A” Grade with 73.00%
Score. .

The Certificate is valid only for Academic Year 2022-2023.

Place: Hingoli

Date: 26/06/2023

= ft

IQ4G.Siairsdinator ncipal
IQAC I/CPRINCIPAL
Adarsh Education Society’s ADARSH EDUCATION SOCIETY'S
art's Commerce & Science College Art's Commerce & Science College

HINGOLI (M.S.) - 431 513 HINGOLI Dist. Hingoli



Estd Year -1967 Adarsh Education Society's

ARTS, COMMERCE & SCIENCE COLLEGE, HINGOLI

Akola Road, Hingoli Dist. Hingoli - 431513 (Maharashtra)
(Affiliated to Swami Ramanand Teerth Marathwada University, Nanded)

bk i wow | wtirdw e

01 Bh e e Accredited By NAAC (B)

Shri. Kamalkishorji Kabra Shri. Ramchandraji Kayal Dr. Vilas Aghav
President Secretary I/c. Principal

Principal: Office : (Mob.) 9922228656, E-Mail : adarshcollege208@gmail.com, Websited : adarshcollege208.ac.in

Ref.No. AES/2023 -24 /42§ Date:- v 4/ v /2023

Certificate of Departmental Academic Audit

[ am directed to inform that, on the recommendation of the duly
constituted Committee for Departmental Academic Audit is pleased to declare
that Department of Political Science, Adarsh Education Society’s Arts,
Commerce and Science College, Hingoli has been audited through Internal
Committee of the College during the academic year 2022-2023. The Score
obtained by the said department is as given below -

. Criteria Maximum Obtained | Percentage
No. Score Score of Score

1 Research Activities 35 28 80.00

2 Departmental Activities 20 13 65.00

3 Student’s Criteria 15 15 100

4 Academic Criteria 15 IS 100

5 General Activities 15 ) 33.33

TOTAL 100 76 76.00

The Department of Political Science has received overall “A” Grade with
76.00% Score.

The Certificate is valid only for Academic Year 2022-2023.

Place: Hingoli

Date: 26/06/2023

IQAC Cg-ordinator W

o-oramator

IQAC I/CPRINCIPAL
Adarsh Education Society's A[?ARSH EDUCATION SOCIETY'S
art's Commerce & Science College Art's Commerce & Science Collegg

HINGOLI (M.S.) - 431 513 ~ HINGOLI Dist. Hingoli



@R TATOIT S0AIT AF A, Tre gl ddten faeaeasaaedr & e, {9 WdstiaE

fararaegacyr FAATHA, 4o (AT 1Rye T Hag HATRA FAF R) AT Head el Ihe adafasw

TefaE faRaraedardd a1a ey Faw FqE IR R deyg Rt o
raerfere Raraegaeurear Aol qEa@ce FAiE F-0007813(HNG)

RIFgAR TEHAREOT Wil I A9 .
st e 4 January 2023 SN AT @eieRh e

Certificate of Registration

it is nhereby certified that the Putlic Trust described below has this dav been duly
registers:d under the Mumbai Public Trust Act, 1950 (BOM.XXIX of 1950) at the Public Trust
Registration office Hingoli

Name of the Public Trust ADARSH COLLEGE ALUMNI| ASSOCIATION HINGOLI
TQ.DIST.HINGOLI

Number in the Register of Public Trusts F-0007813(HNG)
Certificate issued to SHIVKUMAR LAXMINARAYAN PARATI

Given under my hand this 4 Day of January 2023,

Signature

fEeh Rppm fone




(FE Aol Hfafas, eeeo)
(tego T HOTTHTT 27)

Aol FHiE . Fe/0000187/2022

ACER 3 GANOT o AY 6, amest Fider srpreft srnfavere Rae Savy, Rivteae R

Urelel AR FEAT Aol 30w, teko (@ 1ego @7 FfefaTw 2e) ey dvlicar Aol
FTUAT Tl

TRT 1 November 2022 Q& \g=r Tdyfed .

Certificate of Registration
(The Societies Registration Act, 1860)
(Act XXI of 1860)

Registration Number: HingolifdG00i87/2022

It is certified that, ADARSH COLLEGE ALUMNI ASSOCIATION HINGOLI TQ.DIST.HINGOLI
this day been duly registered under the Societies Registration Act,1860(XXI of 1860)

i

has

Given under my hand this 1 Day of November 2022,

Hingoli

T o W




Adarsh Education Society's
ARTS, COMMERCE AND SCIENCE COLLEGE, HINGOLI

CONFERENCE / WORKSHOP / WEBINAR ORGANIZED

b
Year Name' of the workshop/ Nurfl oer of Date From - To
seminar/ conference Participants
2022-2023
- NEP ¢ - Trai
2022-23 |Workshop on 4D = Tirgiin 256 04-10-2022
the Trainer
National Conference on NEP 2020:
2022-23  |Quality Enhancement in Higher 121 23-01-2023
Education
One Day Interdisciplinary National
2022-23 |Conference on 75 Years of Indian 185 24-01-2023
Independence
2021-2022
Administrative Thoughts of
2021-22 -10-
202122 Mahatina Gandhi g 26-10-2021
2020-2021
2020-21  [Intellectual Property Rights 69 24-07-2020
2019-2020
. Use of Animation in PPT
l) _f) N N -
2019-20 PhéachTafion 349 26-05-2020
Stress Management in Pandemic
2019-20 |Disaster: Role of Governance in 238 27-05-2020
the Context of Covid-19
Soft Skill Development and Stress
2019-2( -05-
S Management e 18-05-2020
Gnomino Moodle : ICT Tools for
503162
SRISEED Outcome Based Education 25 19-05-2020
2018-2019
NIL
O A
AN~ J :
Sk RN
ato
e ERINCHAL—
Adarsh Education Society's Adarsh Education Society's

art: ommerce & Science College
HINGOL! (M.S.) - 431 513

Art, Commerce & Science College
HINGOLI-431513(MS )




Adarsh Education Society's

ARTS, COMMERCE AND SCIENCE COLLEGE, HINGOLI

MoU List

Name of the MoU/

Name of the collaborating
agency / institution /
industry / corporate house

Year of signing MoU /

Duration of MoU /

Digambar Jain Ans college
Ansing

Digambar Juin Arts college
Ansing

S1No. Collaboration 7 linkage with whom the MoU / collaboration / linkage collaboration / linkage Linic
collaboration / linkage is
made, with contact details
2022-23
Department of Chemistry, Department ol Chemistry
Rajasthan Aryan Arts, Shri | Rajasthan Arvan Arts. Shri https://wenw. adar sheollego 208
Mithulalji Kacholiya Mithulalji Kacholiva ae.n/uploaddata/IQAC; Mo/
| Commeree & Satyanarayanfi [Commerce & Saty anarayanji 2023 05 Years 12:20MoU%20-
Ramkrishnaji Rathi Science | Rumkrishinaji Rathi Science 5 20Chemistry$20(RA%20Colle
College. Washim. Dist. College. Washim. Dist. gese2UWashim).pdt
Washim Washim
I Maharashtra Information Maharashtra Intormation https://www.adarshcollege 208
Fechnology Support Centre | 1 echnology Support Centre acn/uploaddataIOAC/ MaU/
> 2023 05 Years 2%20MaU%20
%20Institute s 20(M. %2017 %20
Cenfre, 5 20Kalbagur ). pal
hitps /fwwew. adarsheollege 208
Senior scicntist and head. Senior Scientist and Head, .ac.infuploaddata/IQAC/Mol)/
3 Krishi vigyan kendra Krishi vigvan kendra 2022 05 Years 32 20MoU% 20
mndapur lundupur ®l0Zoology OKNutS20xena
= ra% 20T andapui.pdt
httpsi//www.adacsheollege 208
loshniwal Arts. Commerce | Toshniwal Ants. Commerce dcinfuplbaddata/IQAC/ 15/
4 and Science college and Science college 2022 05 Years %20MoU%20-
Sengaon Sengaon %2005ttt o5l alis?
o]} T4 EAT 1L pai
Cross Q your road to HM Cross Q vour rond 1o [IM https:/fuvviw adarsheaitge 208
5 IPQ training & placement | 1PQ raining & placement 2022 05 Years Acin/uploaddats/IQAC/Kiou/
quotient Aurangabad guotient Aurangabad f'e"";?M“U?“"O
Department of Commerce Department of Commerce
O , ) 2022 05 Years
Dr.BAMU Aurangabad D BAMU Aurangabad
w20Institute S 20{BAMLUIS I0Au
Department of Political Department of Political w.adarsheolleye 208
o |Science. Sou. Kamaltai Scicnee. Sou. Kamaltai 2023 ) ; indup ‘i""':’[ TLCGSSIRTTY
" Pamkar Mahila College Jamkar Mahils College 05 Years £2:20MoU% 20.
Parbhan Parbhani 2207 Qo0 S0 i 2 20
. Calle, 10Parbhanl] pef
Research center and PG Rescarch center and PG https://www.adarshcollepe 208
department of Zoology and  [depariment of Zoology and AN UPeaddata/IUAL/ Mo/
8 Fisherny science. Science Fishery science. Sciehee 2023 05 Years OMoU%620
ISHENY SCIEnce. Sclence ISNCY science, daenee B
College Nanded College Nanded 22060
Katruwar Arts, Ratanlal Katruwar Arts. Ratanlal adarsheotlnge 208
g Kabra Science and Kabra Science and 2023 "; Infuploaddata/IGAGIMoU/
B.R.Mantri Commerce B.RMantri Commeree 05 Years &320110U/%20- v
College Manwat College Manwat RI0Commierce520% 20itTanw
- m— " llege).od
Department of History., Diepariment of History,
Syadwad Education Society [Syadwad Education Societs
10 |Ansing's Shri Padprabha Ansing’s Shri Padprabha 2023 05 Years




iBase Liectrosofl LLP,

iRase Electrosort LLP.

htips://wwaw adarshcollege208
ac.in/uploaddata/IGAC/ Mot/
11%20M0U%20.

I . ) 2023 05 Years A z
Amravati. Amravati. #620Comp.36205¢1.%20(1Base%
20Eiectrosoft, % 20Mmavati).pd
[
hitps: /v adarsheollege 208
Department of Economics. | Department of Leonomics, acm/uploaddata/IQAC/ Moll/
12 |Late Baburao Palil Arts and |l.ate Baburao Patil Arts and 2023 05 Years 12%2QMoU%20-
Science College Hingoli Science College Hingoli Zelteonomics%20{Bahuran%?
i OPayilis 20Callgec s 20Hnzol p
di
Department of Matheamtics, |Department of Mathcamtics,
Rajasthan Aryan Arts, Shri - [Rajasthan Arvan Arts. Shri hitps://www.adarshcollege208
Mithulalji Kacholiva Mithulalji Kacholiva ac.in/uploaddata/IOAC/ M AoU/
13 Commerce & Satyanarayanji |Commerce & Satyvanarayanji 2023 05 Years 13%20MoU% 20-
Ramkrishnaji Rathi Science |Rwnkrishnaji Rathi Science #20Maths % 2Q{RA%20College
College. Washim. Dist. College. Washim. Dist. %20Hingoli) pdf
Washim Washim
Department of Hindi Department of Tindi hitps://wsvw adarsheollege 208
Dnyanopasak shikshan Dnyiunopasak shikshan ac.n/uploaddata/IOAC/ Mo/
14l mandals College ol Arts. mandals College ol Arts, 2023 05 Years 1
Commeree and Scicnee Conmeree and Scienee 220Mindi520(DSM20C o 16
College Parbhani Colege Parbhuni #20Parblani).pdt
Dcepariment of Mathematics |Department of Mathematics https://vnw adarsheollege 208
Dnyanopasak shikshan Dnyanopasak shikshan Ac.infuploaddata/IQAC/Mol)/
15 |mandals College of Arts, mandals College of Arts, 2023 05 Years 15%20MoU%20-
Commerce and Science Commerce and Science %20Maths%20(DSM%20Colleg
College Parbhani College Parbhani £% 20Parbhan) pdf
Research Center and PG Rescarch Center and PG https://wwveve adar shealleg 208
1o |Pepirtmentof Zoology. KSP[Department of Zuology. KSP 2023 ALY UPI0A0AAI/ 1AL/ Mo/
Mandals Shivaji Mandals Shivayi 05 Years 16%20M0U:420-
Mahavidyalay Udgir Mahavidyalay Udgir 7"zonmf*"'ﬁ’zo('ghm"'mo{O“
e WI0Udpi_odf
Rescarch Center and PG Research Center and PG
Department of Zoology. Shri |Department of Zoology. Shri ittps://veww adasshcollege 208
17 Shivaji Vidya Prasarak Shivaji Vidya !’l;lsalrzlk 2023 05 Years .acin/uploaddataZIQAC/ Mot/
Santhas Late Karmaveer Dr. |Santhas Late Karmavir Dr. 17%2010U% 20
I’.R.Ghogrey Science PR Gihogrey Science %;,Onom:rgf:_(!l_bh.;loj pdf
College Dhule. Colleee Dinle
Department of Dairy Department of Dairy hitps:/{veenv adarsheollope 208
Science, Maharashtra Science, Maharashtra AL URILAGIAL/IDAC MG/
8 Udayagiri Mahavidyalaya, |Udavagiri Mahavidyalaya, 2028 05 Years er"‘”r@l%'%;o
Udgir Udgir a05clencn’20(M.%
( Udgar. pdt
Department of Sociology Dcpartment of Sociology httpssfvrww.adarshcolisre 208
Privadarshani Education Privadarshani Education ac.in/ U.I?LOB_an[g/'Q!\L/F:-;U[-
19 [Society's Late Dr. Socicety's Late Dr. 2023 05 Years 19% 200U N20
Shunkarrao Satay College Shankarrao Satav College Ts—m—(; -‘~_2—(‘..:r NEVRIOCG
Kalamauri Kalamnuri lege W20Kalamnuri).pdl
bltps://www adarsheollege 208
Research center and PG Research Center and PG dc.infuploaddaty, 'QA,(.','MQUZ
20 |Departinent of Botany, Department of Botany, 2023 05 Years 20%20MalU%20
Science College Nanded Scienee College Nunded %207 )Jl_i_;!:._-t;',_;_zgﬁgh-gg:;_Z
Research center and PG Rescarch Center and PG
’ department of Botany., Depurtment of Botany, 2023 05 Years

Bahirji Smarak
Mahavidyalaya Basmatnagar

Bahirgi Socuak
Mahavidyalayva Basmaimagar

¢ 20{Baharji®% 20 oll

=20Basmat].pd!




. G. Department of Botany,

Mithulalji Kacholiya

P. G. Department of Botany,

Rajusthan Aryan Arts, Shri. |Rajasthan Aryan Arts, Shri.

Mithulalji Kacholiya

https:/rvan adarshealingn 108

ac.infuploaddata/lOAC/ Mouf

22 S . - 2023
Commcree and Shri S, R. Commeree and Shri. S. R. 05 Years
Rathi Science College. Rathi Science College.
Washim Washim
. S —— . 3 [, e Aen/uploaddatia/ (GAL) Maly/
~ |Hingoli District Hand Ball  [Ningoli District [Hand Ball wnURrodudaty, 4
23 B ‘ L 2023 05 Years 23%:200MaU% 20)-
assoclation Association £22=UMall% 20,
H205parts¥20(Handball%20As
Maciation ). gl
htips://weny adanshcollege208
L, |Ningoli District Basket Ball |[Tingoli District Basket Ball 2¢.n/uploadd Ma/IQAC/MoL/
2 1 e 2023 05 Years 24%20MaU%20
HECTHRTITIN Associnon T
Hdlisporta% 20 Baskotball?: 200
| asoction).pdi
https /iwww.adaisheolicge 208
AL 10/UPI0addata/IVAC Mou/
. Soni Food Processing Soni Food Processin 2459, 200M0U%0-
s . rood Frocessing 2023 05 Years 222 200U%.0
Industries Hingoli Industries Hingoli %200ep.of?:20Commerce™.20
8242050n1% 20F00dS:20Process
Mgl
) hitps://veveveadarsheollepe 208
Maharashtra center for Maharashtra Center for Acinfuploaddata lOAC/ Mot/
26 [entrepreneurship Entrepreneurship 2023 05 Years IMOU%620.
development Hingoli Development, Hingoli S20Lommerce s 20{MCED, = 20
Hingahj.pdf
htps://voww.adarshuollege 208
97 Libiary. Bahirji Smarak Library. Bahirji Smarak 2023 - acin/upioaddata/lQAC/Mol s/
= 3 : S ¥ 255 00 7]
Mahavidyalay. Basmat Mahavidvalav. Basmat cars LR DML 20
H20U b 2y S 200 2alin 1 07 1]
eae %S Ddasmath) pdt
2021-22
> > 1 Ty N P 1¢t
l)epavamm.ot Public |)\p.l.|lllan[.()l Public https /e adarsheolle e 208
.A\dmlm?l.ralmn M.‘lhxlribhll'd .-\.dlllllll?lf;lllt)ll ‘\I.uhdr(n.hlru ac.in/uploaddata/iQAC /MoU/
28 |Udayagiri Mahavidyalaya  |Udayagiri Mahavidyalay o 2021 05 years 28%20MoU%20-
Udgir Udir R20PAR20( Mdavg it e g
€,%20Udgir) pdf
Late Baburao Patil Arts &  [Late Baburao Patil Arts &
29 | g = ' o h 2021 05 years
Science College Hingoli Science College Hingoli
«20Patils 0Colle
2020-21
- o hittps//www.adirsheollege208
Late Pushpadevi Patil Ants & [Late Pushpadevi Patil Ans & 3¢ infuploaddata/IOAC /Mol y/
30 JScience College, Risod Dist. |Scienee College. Risod Dist, 2020 05 Years 0% 20Mo U 20-
Washim Washim %20M1arath % 20{Late™ 20p =2
0P.#20College, %20Risod ) pdf.
2019-20
Dt v adurnsheoilige '08
. - _ ac.injuploaddati/ IQAC/ Mou/
31 |Shivaji College, Hingoli Shivaji College. Hingoli 2019 05 Years 31 4273
b =20 oll
https //wiwvs. adaisheollogy 208
R Shantai Milk and Agro Shantai Milk and Agro ac.n/uploaddata/IQAC/ Mou/
32 2020 03 Years A2220K0 U 20

Foods Jintur Dist. Parbhani

Foods Tmtur Dist Parbhani

Z220SNantaiE2OMIER (Pioay

£15% 200ntur. paf




Miciobial Solutions Pvt, Ltd

Microbial Solutions Pvt. Lid

httpe://veww adarsheollege208

Acinfuploaddata/IOAC/Mol)/

33 Hingoli Hingoli 2020 03 Years 3: :
ngo g ‘L 205nlution™ 70
2 IHingol.pd)
https//vwww.adatsheollepe 208
imodi 2Cn/uploaddata/IOAC/ Mol
fNimodiyas, MIDC, o ) aC.infuplaatdata/IOAC Mo/
34 Tl:ade(? imodiy Iade of Nimodiyas 2020 03 Years 3% 0Mal®20
Hingoli e T o3
EL0Mimodivaka0Tratesds 10M
ngolipd
htps:/fwww adarshoollege 208
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ARTS, COMMERCE AND SCIENCE COLLEGE, HINGOLI

4aarsh Education Society's

OC/RC/STC/FDP - 2022-2023

Sr. | Name of the Name of the Supporting
FDP Dat Place
No. Faculty Department OC/RCISTC/ED == Documents
- HRDC, Rani
1 |Dr. A V.Pawde Chemist Short Term Course on 050372022 ) IO} girc a\x}/iltiDUr;iV:rr;Iit
Y TISHY 1Gender Sensitization 09-2022 & L
Jabalpur
5 Mr. G. P. Political Science Short Term Course on 20-02-2023 to 25{UGC - HRDC, Devi Ahilya
Chavan ' Gender Justice 02-2023 Vishwavidyalaya, Indore
5 Mr. G. P. Political Science Short Term Course in 15-03-2023 to 21{UGC - HRDC, Ranchi
Chavan Gender Sensitization 03-2023 University, Ranchi
Dr. R. R. . Short Term Course. on‘ 14-12-2022 to 20. UG(? - HRDC, Dr.
3 Pimpalpalle History Research and Publication 12-2022 Harisingh Gour
SR Ethics (Social Science) Vishwavidyalaya, Sagar
Dr. A. D. ) Short Term Course on 31-10-2022 to 05{UGC - HRDC, Devi Ahilya
4 . Economics ] ) : i
Madavi Academic Leadership 11-2022 Vishwavidvalavya, Indore
s |pr-B.B. Commerce  |Short Term Course on 05-09-2022 to 10- [ngrc ;‘i};})&i}f:r?i
Lakshete Gender Sensitization 09-2022 & &,
Jabalpur
Short Term Course on UGC - HRDC,
6 |[Dr. S. L. Patki English Employability and Soft pUee2baz o iy Bharathidasan University,
. 12-2022 : ) A
Skills Development Tiruchirappalli
) UGC - HRDC,
6 |Dr. S. L. Patki English e ' Camy CoTTrs S 10-03-2023 to Iy Bharathidasan University,

Outcome Based Education

03-2023

Tiruchirappalli




. |pr.s.p. - gi{f;f)‘r‘lz;ol“&zsgi‘gster 10-10-2022 t0 22{UGC - HRDC, Himachal
Chavan 10-2022 Pradesh University, Shimla
Management
8 Ms. J. R. Doy Refresher Course in Library|04-11-2022 to 17{UGC - HRDC, University of
Shankpale and Informartion Science 11-2022 Mysore, Mysore
UGC - HRDC,
Dr. A. B. Short Term Course in 11-07-2022 to 16{Dr.Babasaheb Ambedkar
9 } Commerce . .
Gattani Research Methodology 07-2022 Marathwada University,
Aurangabad
Refresher Course in HGE = BRDC,
9 Dr. A. B. Commerce Human Rights & Social 10-01-2023 to 24{Dr.Babasaheb Ambedkar
Gattani . 01-2023 Marathwada University,
Inclusion
Aurangabad
Faculty Development S.R.T.M., Ambajogai and
9 Dr. A. B. Commerce Program on Qualitative 16-02-2023 to 22{G.A.D. TLC, SGTB Khalsa
Gattani Research and Issues in 02-2023 College, University of Delhi
Plagiarism under PMMMNMTT
10 Dr. S. S. Botany Refresher Course in Life 26-09-2022 to 104 UNii;Eizi;ei:xhl\?gjl
Nagarkar Sciences and Biotechnology 10-2022 Delhi ’
11 Dr. D. D. Public Refresher Course in Social |11-07-2022 to 23. UGC-HRDC, RTMN
Maske Administration |Science 07-2022 University, Nagpur
o-ordingio
Tlare Y
Adarsh Education Society's o di

art's Commerce & Science Coliege

HINGOLI (M.S.) - 431 513 Adarsh Education Society’s

Art, Commerce & Science College
HINGOLI-431513 (MS )




ARTS, COMMERCE AND SCIENCE COLLEGE, HINGOLI

Adarsh Education Society's

OC/RC/STC/FDP - 2021-2022

Sr. | Name of the Name of the Supporting
Place
No. Faculty Department QEIECNSREHREY Date ac Documents
A ) Short Term Course on 08/11/2021 to UGC-HRDC, Dr. HGV
L |Pr V. B Aghav | Political Science | - 1ogue with NEP-2020  |13/11 /2021 University, Sagar
Physical .
. Short Term Course on 04/10/2021 to |UGC-HRDC, Gujarat
2 |Dr. A. S. Bhatt Ed t ] i . . .
) B 1;(;:):: N Epidemic and Pandemic 10/10/2021 University, Ahmedabad
: Short Term Course on 04/10/2021 to UGC-HRDC, Gujarat
3 |Dr. S. P. Hatk Mat
' atkar] Mathematics | - emic and Pandemic |10 /10/2021 University, Ahmedabad
f
Dr. R. R. . e ecn Coleton 10/11/2021to  |UGC-HRDC, Dr. HGV
4 Pimpalpalle History Revisiting the Indian 24/11/2021 Universitv. Sa
. Culture in History SVERSILYG BERET
. FDP on ICT Enabled 20/09/2021 to Teaching Learning Centre,
S |Ms. S. S. Wagh Chemist . ] . .
= mistry Teaching and Learning 26/09/2021 Ramanujan College, Delhi
Short Term Course on
5 |Ms. S. S. Wagh Chemistry MOOC, e-content 25/10/2021 to UG_C—HRDC, SGBA .
development and open 30/10/2021 University, Amravati
education resourses.
hort .
6 P« 8 Ty Economics I%/Iuol;vz::tlecl\(/;:tfc(jds of 28/02/2022 to  JUGC-HRDC, Mumbai
Madavi : 05/03/2022 University, Mumbai
Data Analysis
One Week Faculty
7 |Dr. S. L. Patki English Development Programme 23/08/2021 to UGC Stride - KTHM

on "Literacy Theory and
Criticism"

28/08/2021

College, Nashik




Ms. J. R. : Refres..er Course in Library|{15,01,2022 to UGC-HRDC, Kannur
8 Shankpale Clbrary Science 01/02/2022 Universitv, Kannur
Dr. T. R. . ~uork Esm{Couns on 13/10/2021 to |UGC-HRDC, Guru Nanak
& Hapgunde English S tnchrenculstipand Soft 19/10/2021 Dev University, Amritsar
Skill Development ’
9 Dr. T. R. Bralsh Refresher Course in 06/12/2021 to UGC-HRDC, Osmania
Hapgunde Research Methodology 18/12/2021 University, Hyderabad
Online FDP by
Maharashtra State Faculty
10 Mr. A. K. Chemistry Development Academy in  [18/04/2022 to  |Maharashtra State Faculty
Pathan Collaboration with 29/04/2022 Development Academy
Vishkarma University,
Pune
Dr. A. B. . 20/07/2021 to UGC-HRDC, Mizoram
- Gattani Commence Special Summer School 02j08;2021 University, Mizoram
12 Dr. D. D. Public Special Summer School 20/07/2021 to UGC-HRDC, Mizoram
Maske Administrtion 02/08/2021 University, Mizoram
Dr. D. D. Public gelreslicrGonrselin 16/08/2021 to  [UGC-HRDC, RTMN
12 Maske Administrt; Sociology, Social Work and 28/08/2021 Uni v N
s Public Administration s niversity, Nagpur
/S)\ﬂ(
Co-ordinator

IQAC

Adarsh Education Society's

art's Commerce & Science College

HINGOLI (M.S.) - 431 513
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Adarsh Education Society's

ARTS, COMMERCE AND SCIENCE COLLEGE, HINGOLI

OC/RC/STC/FDP - 2020-2021

Sr. | Name of the Name of the Supporting
Pl
No. Faculty Department OC/RC/STC/FDP Date ace Documents
Short Term Course on
' i UGC - HRDC, Dr.
L . ||Daloguicwith L 16/01/2021 to . r
1 |Dr. V. B. Aghav | Political Science |Dr.B.R.Ambedkar: Critical 22/01/2021 Harisingh Gour
Reflection for Social Vishwavidyalaya, Sagar
Sciences Discourse
A Two-week online Faculty Electronics & ICT
Development Programme 15/03/2021 to Academies, NIT Patna,
2 |Dr. P. D. Achole Electronics  |Title: ICT Tools for 26/03/2021 MNIT Jaipur, PDPM I[ITDM
Teaching, Learning Jabalpur, I[IT Guwahati, IIT
Processes and Institute Kanpur & IIT Roorkee
122 Onli hort T :
3 [Mr.s. S Dodal| English  |Course ;?ICESC;); o 08/02/2021 to [UGC - HRDC, Gujarat
S & 14/02/2021 |University, Ahmedabad
Development
3 |Mr.s.s. Dodal English (1:(2;?12: lcirrlleES:c?:t(:trm 09/05/2021 to JUGC - HRDC, Gujarat
B & 09/05/2021  |University, Ahmedabad
Development
Physical o} ort Term ¢ 18/01/2021 to [UGC - HRDC, Devi Ahil
4 |Dr. A. S. Bhatt Education & ort term Lourse on Ol £ i » DeviAntya

Sports

Disaster Management

23/01/2021

University, Indore




Dr. A. S. Bhatt

Physical
Education &
Sports

Short Term Course on
Epidemic and Pandemic

04/10/2021 to
10/10/2021

UGC - HRDC, Gujarat
University, Ahmedabad

3rd Online Short Term

Mr. G. P. Political Sci C R hp 24/05/2021 to |UGC - HRDC, Gujarat
Chavan el Saence | Lourse on Research Paper | 36/05/2021  |University, Ahmedabad
Writing
Two Weeks Faculty Teaching Learning Centre,
Dr. B. S. Salve Zoolo Development Program on Lo 02020 £ Ramanujan College, New
T & Managing Online Classes &| 03/06/2020 Delhi J e
Co-creating Moocs 2.2
. Short Term Course on 07/12/2020 to |UGC - HRDC, Gujarat
Dr. S. P. Hatk . .
=k atkal -Matiiematics Research Paper Writing 13/12/2020 [|University, Ahmedabad
S. R. T. M. University
Dr. S. P. Hatkar| Mathematics Faculty Development 22/06/2020 to Nanded & Toshniwal
Programme 29/06/2020
College Sengaon
Short Term Course on
Dr.R. R. _ Dialogue with N 16/01/2021 to UGQ ) HRDC, Dr.
Pimpalpalle History Dr.B.R.Ambedkar: Critical 22/01/2021 Harisingh Gour
Reflection for Social Vishwavidyalaya, Sagar
Sciences Discourse
Refresher Course in
Dr. V. S. Pawar Sociology Res?arch.Methodology in 30/11/2020 to UQC - HRDC,.Umvensty of
Social Science and 12/12/2020 |Rajasthan, Jaipur.
Humanities
One Week Short Term UGC - HRDC, Dr.
Dr. V. S. Pawar Sociology Course on Dialogue with WGl 2R Go Harisingh Gour

Dr.B.R.Ambedkar

22/01/2021

Vishwavidyalaya, Sagar




Faculty Development
Programme on Teachers

27/10/2020 to

Guru Angad Dev Teaching
Learning Centre, Ministry

10 [PreA V- Pawae] - Chemistry |y -lty Higher Education | 02/1172020  |of HRD & Khalsa College,
through NEP 2020 New Delhi.
. Short Term Course on 18/01/2021 to |UGC - HRDC, Devi Ahilya
10 |Dr. A. V. Pawde GRSt Disaster Management 23/01/2021 |University, Indore
. Short Term Course on 24/05/2021 to |UGC - HRDC, Gujarat
10 |[Dr.A. V. P : .
' awde HCTISE Research Paper Writing 30/05/2021 |University, Ahmedabad
i ing Centre,
. Faculty Development 01/10/2020 to Teachlng Learning Centre
11 [Ms. S. S. Wagh Chemistry Programme on Research Ramanujan College, New
15/10/2020 .
Methodology Delhi
Faculty Development . i
11 [Ms.5.8. Wagh | Chemistry |Pro8Tamme on Advance | 02/07/2020 to | o7 ME R RE Contre,
e v Concepts for Developing 17/07/2020 Delh; ! £
MOOCs o
One Week Faculty Guru Angad Dev Teaching
. Development Programme 28/09/2020 to |Learning Centre, Ministry
11 |Ms. S. S. Wagh Ch t
28 RS on Foundamental of 06/10/2020 |of HRD & Khalsa College,
Empirical Research New Delhi.
. Short Term Course on E- 03/05/2021 to |UGC - HRDC, Gujarat
11 |Ms. S. S. Wagh Chemist . . '
: sty Content Developmet 09/05/2021 |University, Ahmedabad
Ref i o
Dr. A. D. . e r.esher Progran“-lme on 05/01/2021 to UGC - HRDC, S',av1t1.'1ba1
12 : Economics Environmental Science Phule Pune University,
Madavi _ 18/01/2021
Education Pune
Faculty Development
13 br.B.B. Commerce i:\’fgﬁigig&gi‘ﬁ:cmg 10/106;/ 2070 & ?aii? %jzgznkrf;t
Lakshete 14/08/2020 v P

Teaching, Learning and
Evaluation Methods

Centre, Mumbai




N

UGC - HRDC, Rani

13 Dr. B. B. Co erce Short Term Course on 05/10/2020 to Durgawati Uiversity
Lakshete TMETCE  IResearch Methodology 10/10/2020 s :
Jabalpur
13 Dr. B. B. Commerce Short Term Course on 24/05/2021 to |JUGC - HRDC, Gujarat
Lakshete " Research Paper Writing 30/05/2021 |University, Ahmedabad
14 |Dr. P. P. Joshi Zool Short Term Course on 07/12/2020 to |UGC - HRDC, Gujarat
e - e ST cology Research Paper Writing 13/12/2020 |University, Ahmedabad
. Short Term Course on 18/01/2021 to |UGC - HRDC, Devi Ahilya
14 |Dr. P. P. Josh Zool . . .
' osht cology Diaster Management 23/01/2021 University, Indore
. Short Term Course on E- 03/05/2021 to |UGC - HRDC, Gujarat
14 |Dr. P. P. Josh 1
: LA Zoology Content Developmet 09/05/2021 University, Ahmedabad
. Short Term Course on Soft | 07/06/2021 to |UGC - HRDC Gujarat
14 |Dr. P. P. Josh 1 '
: osi Zoology Skill Development 13/06/2021 |University, Ahmedabad
. 14/06/2021 to |UGC - HRDC, Gujarat
14 |Dr. P. P. Josh Zool Short T 9] . .
osh colo8y e S ek, Connse PmIC 20/06/2021 University, Ahmedabad
MOOC (ARPIT) -
. . (SiREIT) 2020. 01/12/2020 to |Ministry of Human
14 |Dr. P. P. Joshi Zoology Skills for New Educational
. 31/03/2021 |Resource Development
Architecture
Ten Days Online Faculty A .
Teaching L Cent
Dr. S. D. . Development Programme 15/03/2021 to | ocHiig Learning Lentre,
15 Physics . . Central University of
Chavan on Teaching, Learning and 25/03/2021 . .
Rajasthan, Jaipur
Assessment
126 Online Short T .
/s |pr.s.D. S Cours: ;‘;eE_C;’;te;trm 03/05/2021 to |UGC - HRDC, Gujarat
Chavan Y 09/05/2021 |University, Ahmedabad
Development
s [pr-s.D. . é&i’;llzi ?;;O:;T::I; 24/05/2021 to |UGC - HRDC, Gujarat
Chavan Y © SEArel FAPEr 1 3070572021  |University, Ahmedabad

Writing




Five Day FDP on

06/07/2020 to

Teaching Learning Centre,

16 |Dr. . Patki English “Innovative Teaching 10/07 /2020 Coimbatore Institute of
Learning Methodologies” Technology, Coimbatore
Five Day National Teaching Learning Centre,
. ) Workshop on “Educational | 20/07/2020 to |[Shri Lal Bahadur Shastri
. . P B . A
o Atk nglish Philosophy and Psychology 24/07/2020 |National Sanskrit
in Sanskrit Vangmay” University, New Delhi
1 RDC & D t t of
. ‘ Seven Da_Lys Psygh'ologlcal 01/08,/2020 to HRDC epartment o
16 |Dr. . Patki English Counselling Training 07/08,/2020 Psychology, RTMN
Workshop for Teachers University, Nagpur
. . Teacning Learning Centre,
Five Day National . .
16 |Dr. . Patki English Workshop on “Cyber 17/08/2020 to Shr.l Lal Bahadu'r Siaste
I - 21/08/2020 National Sanskrit
Securlty i Educatlon Ilnivercitsr Narxr Nallhi
One Week Facul . .
D::elo;;en:ticl;icgramme Teaching Learning Centre,
. i . . 05/09/2020 to |Dr. H. G. University, Sagar
16 |Dr. . Patk English ) '
: negis el iaaral [Edneation 11/09/2020 |& Mata Sundri College,
Policy and Discourse on :
. N New Delhi
Indian Languages
16 Ipr.  Patki English On.lln.e F‘”DP on “Capacity 12/10/2020 to AICTE? Training and
Building 16/10/2020 |Learning Academy
One Week Online Faculty
Development on . .
. Teaching Learning Centre,
. . I
16 |Dr. . Patki English mpicmentation) of 04/11/2020 to Central University of

National Education Policy
2020: Role of Faculty
Members of HEIs”

08/11/2020

Rajasthan, Jaipur




- B

Ten Days National
Workshop on “Quantitative

18/10/2020 to

Teaching Learning Centre,
Shri Lal Bahadur Shastri

16 [Dr. S. L. Patki English and Qualitative Approaches| 28/10/2020 [National Sanskrit
in Research” University, New Delhi
ggfe}zgi{e:f grr:e — 21/12/2020 to | cachung Learning Centre,
16 |Dr. S. L. Patki English - . . tral Uni ity of
' R nglis “Traditional Indian Wisdom 26/12/2020 Cep e nlvez.'sn:y ©
: - Rajasthan, Jaipur
on Teaching and Learning
Short Term Course on UGC - HRDC, Dr.
16 |Dr. S. L. Patki English “Cyber Crimes and Cyber Oz:/),(/)(l){?gg ; lto Harisingh Gour
Security” Vishwavidyalaya, Sagar
: . Teaching Learning Centre
Five Day National . -
16 |Dr. S. L. Patki English Workshop on “ICT based S5/00y/ 2001 't Shr.l e Bahadu.r Phaasts
Teaching and Assessment” 22/01/2021 National Sanskrit
University, New Delhi
| [ e S0 toj08 2001 o [eacing Lo cev
Shankpale Yy pertise & 25/04/2021 |~2mandan Lolege, New
Information Landscape Delhi
18 Dr.T. R. English Online STC on IPR and 28/07/2020 to |UGC - HRDC, Guru Nanak
Hapgunde Ethics 03/08/2020 |Dev University, Amritsar
Dr. T. R. : ARPIT - English: Teaching SWAYAM, ARPIT, Gujarat
18 English - ’ ’
Hapgunde &1 and Learning 2020-21 University, Ahmedabad
Two Weeks Online
Mr. A. K. . Refresher Course on "Drug | 12/10/2020 to |UGC - HRDC, J. N. T.
19 Chemistry . . . )
Pathan Discovery and Formulation 27/10/2020 |University, Hyderabad

Development"




ReDSys (Cniline Paculty Teaching Learning Centre
Dr. S. S. _ Development Programme 23/11/2020 to g . ) & i
20 Botany : ] Central University of
Nagarkar on Teaching, Learning and 03/12/2020 ) .
Rajasthan, Jaipur
Assessment
51 Dr. A. B. Commerce Short Term Course on E- 06/08/2020 to |UGC - HRDC, Gujarat
Gattani Content Developmet 12/08/2020 |University, Ahmedabad
Short T
,, |Dr A B . Qu‘;rlityi;mmci‘fe on 07/12/2020 to |UGC - HRDC, Gujarat
Gattani ] & 13/12/2020 |University, Ahmedabad
Education
Co-ordinator

Adarsh Education Society's
art's Commerce & Science College
HINGOL! (M.S.) - 431 513

| frenne
PRINCIPAL

Adarsh Education Society's
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Adarsh Education Society's

ARTS, COMMERCE AND SCIENCE COLLEGE, HINGOLI

OC/RC/STC/FDPF - 2019-2020

Sr. | Name of the Name of the Supporting
No. Faculty Department OC/RC/STC/FDP Dake . Documents
Teaching Learning Centre,
1 |pr.BS sal 700] TI\‘ZO wec_eks ngP Oré:l 18/05/2020 to |Ramanujan College Delhi
R SEENE cology jncaglgg tn m?w asszso 03/06/2020 |and Ministry of HRD,
and Co-Creating Moocs 2. PMMMNMTT
29" Online Short Term ,
3 28/05/2020 to |UGC-HRDC, Gujarat
2 |Dr. S. P. Hatk Math t “E-
r creer) Yathematies - |Course on “E- Content 03/06/2020  |University, Ahmedabad
Development’
3 Dr. R. R. Histo Short Term Course on 02/03/2020 to ggﬁ&?ﬁ;&rﬁ;rfmgh
Pimpalpalle Y |“Gender Sensitization” 07/03/2020 RGeS
Sagar
One Week Online
3 Dr. R. R. Histo Workshop on “MOOCs, e- 29-04-2020 to |UGC- HRDC, Devi Ahilya
Pimpalpalle Yy content Development and 04/05/2020 |Vishwavidyalaya, Indore
OERs”
Dr. R. R. . Program on “Effective Ways | 21/05/2020 to ¥ v,
3 . History Pune and K. R. T. Arts, B.
Pimpalpalle to Develop E-content for 30/05/2020
Teaching-Learnine” H. Commerce and A. M.
= & Science College Nashik




Two Weeks Faculty
Development Program on

Teaching Learning Centre,
Ramanujan College,

.R.R. . 1 5/2020 : . '
}?.r R ]R I History “Managing Online Classes 8(/)2%)6/;0 = University of Delhi and
imipa‘palic and Co-creating MOOCs Ministry of HRD,
2.0 PMMMNMTT
S JGC- HRDC, Dr. Harisingh
. Refrthelf Course on. . 31/10/2019 to UG ' : r. Harising
Dr. V. S. Pawar Sociology “Pedagogical Innovations in Gour Vishwavidyalaya,
. . o, 13/11/2019
Social Science Teaching Sagar
Refresher Course on UGC-HRDC, Dr.
Dr. S. S. Wagh Chemistry Env1ronm.ental Studies 01/10/2019 to |Babasaheb Arnb.edka.r
and Sustainable 13/10/2019 |Marathwada University,
Development” Aurangabad
Dr. A. D. . SWAYAM - ARPIT Refresher SH IS Chilcec off
. Economics . . 16 Weeks Commerce, University of
Madavi Course in Economics .
Delhi
Faculty Development Teaching Learning Centre,
Dr. A. D. Economics Programme on “Managing 18/05/2020 to |Ramanujan College,
Madavi Online Classes and Co- 03/06/2020 |University of Delhi, New
creating MOOCS 2.0 Delhi
Dr. B. B. ot Refresher Course in 07/11/2019 to I[\IJGCtlk—l};RDC,IUIr)uV?rS?y o
Lakshette Commerce 20/11/2019 =8 cngal, Daneeling,
West Bengal
Two Weeks Faculty Teaching Learning Centre,
Dr. B. B. Commerce Development Program on 20/04/2020 to |Ramanujan College,
Lakshette “Managing Online Classes 06/05/2020 |University of Delhi and

and Co-Creating MOOCs

PMMMNMIT




One Week Online Faculty

MHRD Sydneham FDP

Dr. B. B. C Development Programme 18/04/2020 to (Centre, PMMMNMTT,
Lakshette AR EECeE on Developing Future 23/04/2020 |Mumbai Wilson College
Generation Teachers Mumbai
One Week online FDP on MHRD Sydneham FDP
Dr. B. B. Commerce Transition Management for | 02/05/2020 to |Centre, PMMMNMTT,
Lakshette Higher Education During 06/05/2020 [Mumbai Wilson College
Covid 19 Pandemic Mumbai
Two weeks Faculty Teaching Learning Centre,
Dr. P. P. Joshi Dodibey Develogment P‘rogram on 20/04 /2020 to Ramgnujan College, New
“Managing Online Classes 06/05/2020 Delhi and MHRD,
and Co-creating MOOCs PMMMNMTT
One Week Faculty .
Guru Angad Deve Teaching
Development Program on .
. » . 23/06/2020 to |Learning Centre, MHRD,
Dr. P. P. Joshi Zoology Development of Careers in
. L . 27/06/2020 |PMMMNMTT and St.
Higher Education in India
: st ; John’s College Agra
in the 217 Century”
- . Harisingh
Short Term Course on 02/03/2020 to gffr \I]{iffwcévfjr al:rfmg
“Gender Sensitization” 07/03/2020 e b
Sagar
Dr. S. L. Patki English
SWAYAM - ARPIT Refresher .
Course in English 16 Weeks MHRD & Gujarat

Language Teaching

University, Ahamadabad




I
] UGC - HRDC, Rashtrasant
10 pr. T. R;j English Eefrﬁsier S 02{ lfQQSé?gto Tukadoji Maharaj Nagpur
Hapgunde ngus 2Ly University, Nagpur
I .
| One Week Online
' 10 Dr.T. R. Enelish Workshop on MOOCs, E- 11/05/2020 to |UGC- HRDC, Devi Ahilya
Hapgunde ngus Content Development and 16/05/2020 [|Vishwavidyalaya, Indore
OERs
gwo }Veeks P;alf ) Teaching Learning Centre,
Dr. T. R. : ¥ = opmen ;ogram on 18/05/20 to  |Ramanujan College,
10 English Managing Online Classes . : y
Hapgunde dC tine MOOC 03/06/2020 |University of Delhi and
gno o-creating S MHRD, PMMMNMTT
Mr. A, K SWAYAM - ARPIT Refresher MHRD & Sri Guru Tegh
il Pat.ha'n ' Chemistry Course in Chemistry for 16 Weeks Bahadur Khalsa College,
Higher Education University of Delhi
UGC- HRDC, Dr.
19 Dr. A. B. Commerce Orientation Programme 02/12/2019 to |Babasaheb Ambedkar
Gattani & 21/12/2019 |Marathwada University,
Aurangabad
13 Dr. D. D. Public Orientation Programme 18/02/2020 to |[UGC-HRDC Goa
Maske Administration & 16/03/2020 |University, Panji

Ay

Co-ordinator
IQAC

Adarsh Education Society's
&rt's Commerce & Science College
HINGOLI (M.S.) - 431 513

m

Adarsh Education Society's
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HINGOLI-431513 (MS )




Asaarsh Education Society's

ARTS, COMMERCE AND SCIENCE COLLEGE, HINGOLI

OC/RC/STC/FDP - 2018-2019

Sr. | Name of the Name of the Supporting
Pl
No. Faculty Department S Date iy Documents
1 Dr. R. R. Fiistory Refresher Course in Global 25/06/2018 to |UGC-HRDC, Dr. B. A. M.
Pimpalpalle Studies 14/07/2019  [University, Aurangabad
Short Term Course in
: . : . ' ity of
2 |Mr. S. S. Dodal English Communication Skills & B UG.C HRDC, vaersn‘y B
. 21/07/2018 Rajasthan, Jaipur
Personality Development
! Short Term Course in 10/06/2019 to |UGC - HRDC, Saurashtra
2 |Mr. S. S. Dodal English . .
oda nghs Bharat and Bharatiyata 15/06/2019  |University, Rajkot
Short Term Course in . .
3 |Dr. S. P. Hatkar| Mathematics Communication Skills & 16/07/2018 to UCTC-HRDC’ I{mversﬂ:y of
. 21/07/2018 |Rajasthan, Jaipur
Personality Development
: Short Term Course in 10/06/2019 to |UGC -- HRDC, Saurashtra
3 |Dr. S. P. Hatk Math t . .
S SR Bharat and Bharatiyata 15/06/2019 University, Rajkot
) UGC-HRDC, Lakshmibai
Physical Refresher Course in 21/08/2018 to |National Institute of
4 |Dr.A.S.Bhatt | Educati . . . .
a ueation & |, - sical Education 10/09/2018  |Physical Education ,
Sports A
Gwalior
: Refresher Course in 05/09/2018 to |[UGC-HRDC University of
5 |[Ms.S.S.Wagh | Chemist ’
& SIS chemistry 25/09/2018  |Hyderabad, Hyderabad.




6 Ms. J. R. Lib Refresher Course in Library| 19/09/2018 to |UGC-HRDC, Karnatak
Shankpale rorary and Information Science 09/10/2018 |University Dharwad
UGC- HRDC, Rani
7 Dr. B. B. Commerce Refresher Course in 27/05/2019 to Durgawati University
Lakshette Economic Policies 08/06/2019 g ’
Jabalpur.
Refresher Course in Core
. . : 03/06/2019 to |UGC - HRDC, Saurashtra
8 |Dr. S. L. Patki English Val'u<.33 of Educational 15/06/2019  |University, Rajkot
Policies
*) SRR T — SefreShe; ggursf.;i fore 03/06/2019 to |UGC - HRDC, Saurashtra
g ] ) W 1 . 0 D
& e tissiaiLducationa 15/06/2019  |University, Rajkot
Policies
o [Pr-s.s. Botan 5;{;‘3::; ggscrztei;isore 03/06/2019 to |UGC - HRDC, Saurashtra
Nagarkar y . 15/06/2019  |University, Rajkot
Policies
. Short Term Course in 10/06/2019 to |UGC - HRDC, Saurashtra
11 |Dr. P. P. Josh Zool ’
' oS °”°®  |Bharat and Bharatiyata 15/06/2019  |University, Rajkot
Mr. G. P. " ) Short Term Course in 10/06/2019 to |UGC - HRDC, Saurashtra
12 Political Science : . . :
Chavan Bharat and Bharatiyata 15/06/2019  |University, Rajkot
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Adarsh Education Society’s
Arts, Commerce & Science College, Hingoli

ANTI- RAGGING POLICY DOCUMENT
ANTI-RAGGING COMMITTEE

INTRODUCTION

As per the direction and guidelines of honourable supreme court, UGC. state
government and the university act, the institute has established a functional Anti-Ragging
Committee in the institute to curb and address the issue of anti-raging It has a well-defined
policy and mechanism along with procedures to ensure the policy of zero-tolerance in terms of
heinous activity called ‘Ragging”. As an important committee at the institutional level, it works
for preventing, prohibiting and punishing activities of ragging menace within and outside the
campus in accordance with UGC regulations, Supreme court directives and Provisions staite
Act. It is responsible for taking action against those found guilty of ragging and/or abetiing

ragging, actively or passively or being parl of a conspiracy to promote ragging.

DEFINITION OF ANTI-RAGGING

Anti-Ragging is conceived any of the following behaviour, as notificd by the UGC. at
the campus that reflects emotional laceration arising out of unethical and unconstitutional
misconduct in lerms of basic code of code:

“Any disorderly conduct whether by words spoken or written or by an act which has
the effect of teasing, treating or handling with rudeness a [resher or a junicr student. 2.
Induiging in a rowdy or undisciplined activities which causes or is likely to cause annoyance,
hardship or psychological harm or to raise fear or apprehension thereof in a fresher or a junior
student. 3. Asking the students to do any act or perform something which such student will not
o in the ordinary coursc and which has the cffect of causing or generating a sense of shamic or

embarrassment so as to adversely affect the physique or Psyche of a fresher or junior student”

ANTI-RAGGING COMMITTEE MEMBERS

' Name Designation Mobile No.

| Chairperson 9922228656

S . -

|| Dr.V.B. Aghav



2 | Dr. B. S. Salve Co-ordinator - 0422742735

'3 | Mr. G. P. Chavan Member 9921557607

4 | Ku. J. R. Shankpalle Member 9096703410

5 [ Mr. R R Kamble Member || 9552135769 |
i 6 | Ms.S.R. Wakode ‘Member | 8275285825

ANTI-RAGGING MEASURES AT CAMPUS:

CO-ORDINATOR

Constitution of Anti-Ragging committee (ARC) in college as per
guidelines.

Informing to parents/guardians of all the students and explaining the
adverse effect of ragging and anti-ragging measures that are initiated
by the institution.

Conducting induction programs and Counselling by the Anti-Ragging
Committee during the first two weeks of the academic year. Wide
publicity to prevent, prohibit and punish with respect to ragging.
Taking affidavits and undertakings from students and parents in the
prescribed proforma.

Displaying anti-ragging guidelines on posters, walls, and Notice
Boards

[f an act of ragging occurs on the campus, students are advised to
report it to the functional anti-ragging commiltee meant for addressing
the issue. Considering the gravity of the ragging act, the committee
takes due action as early as possible. Thicre is a provision of offliie and
online complaint for ragging. The name of the complainant is kept
confidential and the guilty is penalised at the hands of the committee
and authority.

Continuous monitoring in various places like classrooins, canteen,
hostels, reading room, library and whole campus by using CC TV

cameras.
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INTRODUCTION:

Research is an important aspect to enhance quality education by the

Higher Education Institutions (HEIs). Societal challenges of our country can
only be addressed by having a strong and vibrant higher education ecosystem
with an emphasis on research, innovation, and technology development. The
establishment of Research and Development Cell (RDXC) in institute will enable
attainment of targets and to play a pivotal role in catalysing muiltidisciplinary/
transdisciplinary and translational research culture mandated in NEP 2020.
The Research and Development policy creates the research and innovation
ecosystem within which faculties, research scholars, undergraduate and post
graduate students and research partners to undertake research activities, To
achieve our mission, the college provides and supports intellectually
inspiring, academically challenging and always supportive a tinosphere to
personal growth by engaging in innovation and leading-edge research within

and across disciplines.

VISION:
To put in place a robust mechanism for developing and strengthening

the research ecosystem within institute

MISSION:

1. The focus of college is on integrated and mulitidirmensional development

of students’ personality.

[\

Propagation / inculcation of values enshrined in the constitution of
India.
3. Excellence in education with social relevance. dissermination of

knowledge keeping pace with time.

AIMS & OBJECTIVES:

* To create an organizational structure with role-based functions and to

formulate Research Policy for the HEI and to identify thrust areas of

research.
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* To establish a special purpose vehicle t¢ promote researchers and
innovators, identify potential coliaborators from industry, research
organizations, academic institutions & other stakeholders for
cooperation and synergistic partnerships.

* To act as a liaison between researchers & relevant rescarch funding
agencies, extend guidance in preparation & submission of project
proposals.

* To have better coordination among other cells/centres dealing with
College-Industry Inter Linkage, Inc ubation, Innovation and

Entrepreneurship Development and Intellectual Property Rights (IPR).

* To develop an Institutional Research Information System for sharing

the status of ongoing/ completed research projects/Programmes,
expertise & resources, etc., making effective use of Information &
Communication Technology (ICT) for preparing the database of in-
house experts to provide industrial consultancy and services.

* To serve as nodal centre for conceptualizaiion of research
topics/themes by organizing workshops and training programs and

ensuring the integrity and ethical practices in research activities.

DEFINITION OF RESEARCH:

Research is the careful consideration of study regarding a partcuiar
concern or rescarch problem using scientific methods. According to the
American sociologist Earl Robert Babbie, “research is a systematic inquiry to
describe, explain, predict, and control the observed phenomenon. It involves

inductive and deductive methods.”

RESEARCH AND DEVELOPMENT CELL MEMBERS:

J Sr. No Name } _F_ﬁehs_lgﬁatxorr %’ Mobile No. |
’ Dr. Vilas B. Aghav [ Chairperson | 9922228656 |

b__- 2 Dr. Sachin L. Patki

3 l Dr. Sachin P. Hatkar } “Co- -or dmawr_ i 8800499\,1 5 |

IQAC Co-or rdinaror | 7588547674 |
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Dr. Pandurang G. Gangasagre Member 9822575427 ]|

5 | Dr. Baswaraj B. Lakshete | Member | 9011204532 |
| — -

6 Dr. Prashantkumar Joshi ' Member | 9595648335 I
- oy I T e —e

THE ROLES AND RESPONSIBILITIES OF THE RESEARCH &
DEVELOPMENT CELL

To prepare annual research activity pian for all the departments.

To formulate college research poiicy and identifying thrust areas of
research.

To make recommendations to the Management and Principal on
matters related to research promotion and infrastructure

To initiate and promote MoU with industries and R&D organizations for
consultancy, collaborative research, sponsored projects, industry and
Institute interactions etc.

To arrange brainstorming sessions through talks by eminent
personalities from industry, R& D organizations and institutions of
repute for the better understanding of research methodology and
practices currently followed.

To support faculties for delivering talks at different events and
conducting workshops, training programs, seminars, conferences,
symposia and faculty development programs.

To keep everyone informed about announcerents by various funding
agencies like DST, DAE, DRDO, ISRO, CSIR, AICTE, UGC and
University etc.

To motivate students for presenting papers in National and
International conferences and projects in competitions and exhibitions
like AVISHKAR at university level. Interdepartmental / collaborative
work to be encouraged.

To monitor progress of the research and development activity.

To have better coordination among other cells/centres dealing with

College-Industry Inter Linkage, MoU and Placement cell.
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To serve as nodal centre for ideation and conceptualization of research

topics/themes by organizing workshops and training programs and
ensuring the integrity and ethical practices in research activities

To establish liaison with near and far industry and identify the
technological challenges being faced by them. Strengthen industry
institute interaction through MOUs for long term relationships with
national and international research organisations for widening the
scope of research options and funding opportunities for faculty and

students.

RECOMMENDATIONS AND IMPACT

Publications in UGC listed and Peer reviewed Journals.

Research Proposals for different funding agencies.

Participation and Organizing Conferences, Seminars and Workshop.
Participation in Collaborative Research work.

Encouragement for Higher Education.

Signing MOU with Institutions, Industries and Research Organization

CODE OF ETHICS IN RESEARCH

Researchers are required to demonstrate intellectual and moral honesty
in proposing, conducting, and reporting research.

Any student, faculty member, researcher, staff should be responsible
in the conduct of research, thesis, dissertation, promotion of academic
integrity and prevention of misconduct including plagiarism in
academic writing

All members undertaking research should adhere to the University
Grants Commission (Promotion of Academic Integrity and Prevention of
Plagiarism in Higher Educational Institutions) Regulations, 2018

Ph. D students need to fill up a self-declaration form that the contents

of the thesis / dissertation are not plagiarized, wherever required

necessary citations have been given. In case, they have any doubts

| SEE ey

S

e X

TS En TR

=8 Saer

N A R S S S

v, - un



regarding citations, they must discuss with their research guides in

detail.

» Allresearchers should be careful in making no misrepresentation in the
dissemination of research information and findings and not fabricating
data or information in their presentations/publications/ reports.

o The researcher, faculty staff or student undertaking research should

‘ designate authorship of consulted research sources clearly, accurately

, and justly and assign authorship of research publications accurately

|

l and justly.

» The members must take responsibility for their actions and their

I commitments to research.

» The researchers should not resort to self-plagiarism or unexplained
duplication of publication i.e., they should not publish same article in
two different places. The same is applicable for abstracts.

+ Students or faculty members while going for data collection to other
institutes must carry a Letter under College letter head signed by the
concerned head (guide/project director/director research) and their ID
Cards. They need to maintain a record of the institutes visited; persons

interviewed/met for research data collection exc.
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Adarsh Education Society’s
Arts, Commerce & Science College, Hingoli-431513

STUDENTS GRIEVANCE REDRESSAL COMMITTEE

Introduction:

Any student of an educational institute has a minimum right to have conducive educational
ambience when he / she is on-campus in every aspect for optimum achievements from the
cducational process. His / her formal / informal interactions with fellow students, teachers, ofticial

staff, the principal and any occasional outsiders should be encouraging in nature.

But in reality, aberrations are bound to be there. Role of an educational institute is to keep level of
aberrations under control. Intentional or unintentional misconducts do occur resulting in grievances.
Timely, effective, efficient and unbiased redressal of the raised grievances is very much necessary.
The system must be sensitive enough and proactive to idehtify unreported grievances. So, there is

every need of a formal grievance redressal mechanism.
Therefore, our institute has set up a Students Grievance Redressal mechanism.

Name: Students Grievance Redressal Committee.

Abbreviated Name: SGR Committee

Com position: To achieve better redressal of grievances, an elaborate committee is constituted.

1. Chairman: Principal of the College
2. Coordinator: Senior Teacher
3. Mcmbers:
¢ Registrar of the College
¢ [QAC coordinator 1
e NSS/NCC/ Sports /
Cultural Activities In-charge: 1

um—y

e Gents Teachers: 2

e Ladics Teachers: 2

¢ Students: 4 (Two of them are ‘if applicable’)
4. Invitce Members: As per need

*From amongst the five teacher members:

e Arts stream: 2
¢ Science stream: 2
¢ Commerce stream: |

#From among the four student members:

» GS of Students Council of the College:

¢ LR of Students Council of the College (it applicable):
e CR of class to which the grievance raiser belongs:

¢ CR of class of the suspect (if applicable):



Functions:

To redress grievances raised by students

Mode of functioning:

s

6.

Number of meetings: At least four in an academic year
Quorum of the meeting: At least 50% of the total members
Grievances to be considered:

Grievances in written and with name, class, roll number and signature of the student only
will be considered for redressal. Students should convey their grievances
e to the principal or
e to the committee or
» through the complaint box
Grievances not to be handled: Grievances against chairman, the principal are out of
jurisdiction of this committee,
Methodology of redressal: ~ The committee will
i.  in the beginning, study the grievance.
ii. call the student who has raised the grievance and listen to him / her carefully in
unbiased state.
iii.  call the person(s) with whom the student has the grievance and listen to him / her
carefully and in unbiased manner.
iv.  If the grievance is not about any person but about the system, the system will think
on self-rectification, if necessary.
v.  The grievance redressal by “Consensus and Counselling” will be preferred in not-so-
serious grievances.
vi.  In rare cases of grievances, the committee will think of going for other legal off-
Campus options.
vii.  If necessary, parents both the parties (grievance raiser and suspecl of the grievance)
shall be called.
viii.  The grievances communicated to the principal or to the committee will be redressed
within a week from the date of communication.
ix.  The grievances communicated through the complaint box will be redressed within a
week of their collection from the box.
X.  Grievances will normally be collected by the committee from the complaint box after
every fortnight.
xi.  If a grievance is raised against any of the members of this committee, he /she shall
not be member of the committee till the grievance is redressed.
Final Authority: In a state of ambiguity, decision of the chairman is final.

7. Miscellaneous:

* Every year in the starting phase of the academic year, the committee shall implement
a campaign to make students aware of existence and functioning of the SGR
committee.

s The role of “Students Council” in minimizing workload of the committee is very
crucial.



Committee for Academic year 20022-23:

’ L.

Chairman;
2. Coordinator:

3. Members;

i
ii.
iii.
iv.
V.
vi.
vii.
viii,
iX.

Xii.

Shri Vijay. S. Kawane

Dr. Sachin L. Patki

Dr. Anand S. Bhatt

Dr. Vidya N. Khandare-Govande
Miss Shaila S. Wagh

Dr. Annaji D. Madavi

Dr. Ashish B. Gattani

GS of Students Council:

LR of Students Council:

CR of the class of the grievance raiser:

CR of the class of the suspect:
Invitee members:

A onde.

Lt
Co.ovdinaloy
by P . Achole)

I/C Principal Dr. Vilad B. Aghav
Dr. Pradeep D. Achole (Senior, Science: HOD of Electronics)

(Registrar)

(IQAC Coordinator)

(Assistant Director, Sports)
(Ladies, Arts: HOD of Saciology)
(Ladies, Science: HOD of Chemistry)
(Gents, Arts: HOD, Economics)
(Gents, Commerce Stream)
Vacant

(if applicable)

After grievance is raised

(if applicable)

(As per need)
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Adarsh Education Society's

ARTS, COMMERCE & SCIENCE COLLEGE,
HINGOLI-431513

Women Empowerment and Sexual Harassment Prevention
Committee — Policy Document

Introduction:

Sexual harassment is a common form of violence that can cause enduring
psychological harm. Both women and men are targets of such behavior, but evidence has
shown that sexual harassment is primarily aimed at women.

Role of an educational institute is to keep level of abnormality under control.
Intentional or unintentional misconducts do occur resulling in grievances. Tmely. eftective,
efficient and unbiased redressal of the raised grievances is very much necessary. The svstem
must be sensitive enough and proactive to identify unreported grievances. So. there is every
need of a formal grievance redressal mechanism. This is a significant knowledge gap. as
experiencing sexual harassment can derail a woman's or female students’ educational
attainment. The goal of this guidance note is to identify specific evidence-based
recommendations that tertiary education institutions can use to prevent. report and respond to
sexual assault and sexual harassment.

This is not intended to replace policies and/or institutional approachcs to dealing with
unacceptable behaviors, but rather to provide further advice on how to address these issucs
based on good practices from around the world. To the extent possible. institutions should
reler to existing legislation, policies, codes of conduct and mechanisms already in place 1o

prevent. report and respond 1o sexual assault and sexual harassment.

About Law

In writ petition (CRL) nos 666-670 of 1992 to prevent sexual harassment of women at
work place.Hon.the guidelines in the decision given by supreme court were presented by the
central government.in the said decision. there was a provision that these guidelines will
remain binding on the government as law until such time as there is no law on these subiccls.
These guidelines were popularly known as the guidelines in the visakha judgement.

Accordingly, every government /semi government oflicers/corporations/institution
etc. A women’s grievance redressal or women empowerment and sexual harassment

prevention committee was constituted at the place and the complaint of sexual harassment




e |
H ()
f
' were being investigated through the said committee. However now in order to prevent sexual 1| l
harassment at workplace the central government (prevention prohibition and redressal Act- fil
2013 and rules dated 9.12.2013). Women grivanence redressal commitiee were proposed to
i be reformed government, t
As per provision ol the protection of women from sexual harassment (prevention, ig
prohibition and redressal) Act -2013 and the rules dated 9.12.2013. every female having 10 or i
more officers /employees in its establishment shall have an internal grievance commitiee as ;
follows should be constituted. E
|[ Name: Women Empowerment and sexual harassment committec
| |

Abbreviated Name: women empowerment committee

Composition: To achieve better redressal of grievances, a committee is constituted.

| 1. Chairman: Principal of the College
| 2. Coordinator: Senior Teacher iulf
|
' 3. Members:
4. Invitee Members: As per need b
Objectives:

* FEmphasis on organization of different kinds of programmes regarding personality

development of women or female students.
e Mentoring for employment opportunities for women to stand on their own feet.
» To enable people to accept the right things without following the customs. traditions

and superstitions of the society. Creating a scientific approach,

* To make girl students physically and mentally competent.

» [oempower against sexual harassment in public places, workplace.

_—

o To create awareness about the Prevention of Sexual Violence Act.

» To consent the female students as well as redress grievances raised.

there is no single definition of what constitutes prohibited behavior. The University of

|
Functions:

J

¢ Although there are national and international efforts to eliminate sexual harassment. ',
i

t

|




sexual favors, and other verbal or physical conduct of a sexual nature when either.

‘ Michigan delines sexual harassment as unwelcome sexual advances. requests for

s Define sexual assault and sexual harassment in alignment with the relevant
jurisdictional legislation;
» Include a list of prohibited actions, examples. and possible scenarios to give staft and

students a complete picture;

¢ Outline the scope of the policy, for example, whether it applies to groups affiliated 10

i ¢ Explain consent as defined by the relevant jurisdictional legislation.
‘ the institution;

|

|

¢ Articulate that female student or women who experience sexual assault can report

their experience to the committee
- s Present the institution’s formal reporting process and misconduct procedures:

f o Explain steps of how to seek help and/or report if sexual harassment or assault has

i
1
i
L
|
| |
| [ lr
! o Communicate that an institution’s formal investigations process is not a substitute tor [ )
i |
| i I
| i
| |
i
;
I
!

occurred;
a criminal process;
e Include information on potential sanctions that might be imposed on a student should
the institution determine that misconduct has occurred: : l
e Stale that stafl and students have a responsibilily to prevent harassment and will be
supported if they witness harassment and decide to intervene;
e Affiliated with the institution, such as student groups. A Guidance Note for |
Preventing. Reporting and Responding to Sexual Assault and Sexual Harassment in '
1 Tertiary Thercfore, our institute has set up a women empowerment and sexual ||
]I harassment prevention committee. ‘ ‘l
| i‘|
Mode of functioning: |‘|
!

1. Meetings at least 2-3 in an academic year. il

|
2. Required Quorum of the meeting is at least 50% of the total members. ‘ [
1l

[ 5]

Disservice (o be considered:
Grievances in written and with name, class. roll number and signature of the student H

only will be considered for redressal. Female Students should convey their grievances “

* to the principal or

ey

[
[
l e 10 the committee or
¥
|




l

{
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w
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4. Methodology of the committee will

i

1.

iv.

vi.

vil.

in the beginning. study the unfairness it any

call the female student who has raised the grievance and listen to her careltully
in unbiased state.

call the person(s) with whom the female student has the grievance and listen to
him carefully and in unbiased manner.

In rare cases of grievances, the committee will think ol going for other legal
off-Campus options.

If necessary, parents both the parties (grievance raiser and suspect ol the
grievance) shall be called.

The grievances communicated to the principal or to the commitiee will be
redressed within a week (rom the date of communication.

If a grievance is raised against any of the members of this committee, he /she

shall not be member of the committee till the grievance is redressed.

5. Final Authority: In a state of ambiguity, decision of the chairman is final.

6. Miscellaneous:

Every year in the starting phase of the academic yecar, the committee shall
implement a campaign to make students aware of existence and functioning of

the women empowerment and sexual harassment prevention comnmittee.

Committee for Academic year 20021-22:

1. Chairman: [/C Principal Dr. Vilas B. Aghav
2. Coordinator: Shankpale J.R.(Co-ordinator)

3. Members:

lrrgsf m&ﬁ
a'fﬂm q

Vidya N. Khandare-Govande
Shaila Wagh

Sarita Kabra

Jyoti Maske

Vandana Tawde

Sapana Pupulwad

Seema Wadatkar

Versha Sawtkar

Invitee members:(As per need)
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“Academic Committees -

+« Admission Committee
« Time Table Committee

« Examination Committee

= Literature and Cultural Committee
*NSS Committee

» Library Committee

° Research Committee

«Sports & Gymnasium Committee
* Discipline Committee

* Grievance Redressal Committee

*» Student Feedback Committee

* Anti Ragging Committee

» Science & Avishkar Committee

Guidance Cell
* NCC Committee
* Campus Cleanliness Committee
= Student Council Committee
* Prize Distribution Committee
= Adarsh Annual Magazine Committee
* Birth Anniversary Committee
~ Women Empowerment and
Sexual Harassment Committee
* Green Audit Committee
= Gender Audit Committee
* Medical Assistance Committee
* Student Mentoring Commiittee
« Alumni Committee

‘_’_'J-'ﬂgher ‘Education ..
1eldoint Director, - . |
ucatnon. Nanded

» Competitive Examination and Career

JAdministrative Committee

« Tender Committee

= Boys Hostel Management

Committee

* Girls Hostel Management

Committee
« Website Committee

» Canteen Commitiee

* Photography and Publicty
Commitiee

« Contvocation Committee

» Distance Education
(S.R.T.M.U.Nanded)

* Poor Boys Hostel Committee

* UGC Committee

« Accounting Committee
* Audit Committee

* Purchase Committee

* Budget Committee

« Construction and Maintenance
Open University Committee
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Phoue : (02462) 229242 ACADEMIC (APPROVAL) SECTION  Website : srtmun.ac.in

E-mail : approvalsrtmun@gmail.com

I_“:L\ 2 (02462) 229574

ORDER

Whercas, the University Grants Commission. vide it letter dated 2™ Nov 2017 has
prescribed the University Grants Commission (Minimum Qualification for appointment of
teachers and other academic staft in Universities and Colleges and other measures for the
maintenance of standards in Higher Education) Regulations. 2018,

And, whereas the Government of Maharashtra, vide its Resolution No.Misc-2018/
C.R.56/18/UNI-1 dated 08™ March 2019 has made

applicable (or the above said U.G.C.
Regulations, 2018.

And. whereas it will take some time to prepare the Statute in this regard and place the
same belore the statutory authorities as laid down in Section 72 of M

aharashtra Public
Universities Act. 2016.

Theretore. 1. Dr. Udhav V. Bhosle, Vice-Chancellor of Swami R

amanand Tecrth
Marathwada University. Nanded in exercise of the poy

vers conferred upon me under Scetion
12(8) of the Maharashtra Public Universities Act, 2016, hereby direct that the provisions of
the above said U.G.C. Regulations, 2018 as made applicable by the Government Resolution
dated 08™ March 2019. be made applicable for the

appointment of tcachers and other
aciademic staft’ in university and colleges.

This order shall remain in force till the Statute in this regard come into force.

(Dr.UdHav V. Bhosle)
Viced hancellor

Ref No. Acad/UGC Regu./2018-19/53 45
Dated : 26-03-2019



Read:-

Revision of Pay Scales of Teachers in Non-
Agricultural  Universities, = National = Law
University, Affiliated Colleges, Government
Colleges/Institutes as per 7% Central Pay
Commission and UGC Regulations on minimum
qualifications for appointment of teachers and
othelr academic staff in universities and colleges
and measure for the maintenance of standards in

Higher Education, 2018.

GOVERNMENT OF MAHARASHTRA

Higher & Technical Education Department
Government Resolution No. Mise-2018/C.R.56/18/UNI-1
Mantralaya Annex, Mumbai — 400 032

Date: 08 March, 2019

Government Resolution, Higher and Technical Education Department No. NGC-2009/
(243/09)-Uni. 1, dated 12™ August, 2009,

Government of India MHRD letter No. 1-7/2015-U.II (1), dated 2" November, 2017.
Government of India MHRD Iletter No. Corrigendum F.No.1-7/2015-U.II (1), dated 8"

Government of India MHRD letter No. 1-4/2017-U.1I, dated 28™ January, 2019.
UGC letter No. F.N0.23-4/2017 (PS), dated 31% January, 2018.

The Gazette of India: Extraordinary, Part I1I-Section 4, dated 18" July, 2018.
The Maharashtra Public University Act, 2016

2
SE
November, 2017.
4.
5.
6.
7.
Preamble:-

University Grants Commission vide its letter dated 31 January, 2018 mentioned that

the Government of India MHRD, Department of Higher Education, New Delhi vide its letter

dated 2"! November 2017 regarding revision of 7" Pay of teachers and equivalent orders in

universities and colleges following the revision of pay scales of Central Government employees

on the recommendations of the 7" Central Pay Commission and to say that the State

Government may take action to adopt the Government of India’s scheme for State Universities

and colleges.

The revision of Pay Scales of teachers and equivalent academic staff shall be subject to

provisions of the scheme of revision of Pay scales as contained in letter dated 2" November,

2017 and regulation issued by UGC dated 18™ July, 2018 and amendments thereof from time

to time in this behalf,



Government Resolution No.: Misc-2018/C.R.56/18/UNI-1
=

1.0.

2.0.

3.0.

——— — “
Resolution:

The question of implementing scheme of revisions of pay scales of universities and college teachers
as per letter No. 1-7/2015-U.Il (1), Government of India, Ministry of Human Resource
Development, Department of Higher Education, dated 2.11.2017, and other relevant guidelines and
notifications issued by University Grants Commission (UGC regulations on Minimum qualifications
for appointment of teachers and other academic staff in Universities and Colleges and Measures for
the maintenance of standards in Higher Education, 2018), dated 18.7.2018 (in short “UGC
Regulations, 2018”) was under considerations of State Government. After considering all the
aspects, the state government has decided to implement and revise pay scales and terms and

conditions of services as detailed below:

Coverage

The revised pay scales and other measures to the improvement of standards in Higher Education are
applicable to all categories of full-time teachers/librarians/Director of Physical Education employed
by the non-Agricultural Universities, National Law Universities, Deemed to be Universities, non-
Government aided/unaided Colleges, in the faculties of Arts, Science, Commerce, Humanities, Law,
Education, Social Sciences, Languages, Library Science, Physical Education, Journalism & Mass
Communications, Music, Performing Arts, Visual Arts, Other traditional Indian Art forms like
Sculpture, etc., Drama and Yoga, etc., in the State, Government Institutes and Colleges.

However, unaided colleges/unaided institutes/unaided deemed to be Universities/Private
Universities/Open Universities will not be entitled for any financial assistance from the State
Government and similarly in case of aided institutes the Government assistance will only be limited
to the posts approved by the Government from time to time.

The revised scales are not applicable to teachers who retired on or before 3| December 2015 and
who worked on re-employment on that date, including those whose period of re-employment was
extended after that date.

The revised scales are not applicable to the Accompanists, Coaches, Tutors and Demonstrators.

Date of Implementation

The date of implementation of the revised pay shall be 1% January, 2016, and the date of

implementation of terms and conditions shall be the date of issue of these Rules.

Designation

There shall be only three designations in respect of teachers in colleges, namely, Assistant
Professors, Associate Professors and Professors. Also, there shall be no change in the present
designations in respect of Library and Physical Education Personnel.

There shall be only four designations in respect of teachers in Universities, namely, Assistant
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4.0.
4.1.

4.2,

4.3.

Professors, Associate Professors, Professors and Senior Professors.  Also, there shall be no change
in the present designations in respect of Library and Physical Education Personnel up to Deputy
Librarian/ Assistant Librarian (Selection Grade) and Deputy Director of Physical Education &
Sports/ Assistant Director of Physical Education & Sports (Selection Grade) respectively. However,
University Librarian is re-designated as Director, Knowledge Resource Center and University

Director of Physical Education & Sports is re-designated as Director of Sports & Physical

Education.

Recruitment and Qualifications

The direct recruitment to the posts of Assistant Professor in Colleges and Assistant Professor,

Associate Professor, Professor and Senior Professor in the Universities, shall be on the basis of merit

through an all-India advertisement, followed by selection by a duly-constituted Selection Committee

as per the provisions made under these Rules. These provisions shall be incorporated in the
statutes/Ordinances of the university concerned. The composition of such a committee shall be as
specified in these Rules.

The minimum qualifications required for the post of Assistant Professor, Associate Professor,

Professor, Senior Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Director,

Knowledge Resource Center, Assistant Director of Physical Education and Sports, Deputy Director

of Physical Education and Sports, Director of Physical Education and Spotts, and Director of Sports

& Physical Education shall be as specified by the UGC in its regulations and accepted by State

Government time to time.

1. The National Eligibility Test (NET) or State Eligibility Test (SET) shall remain the
minimum eligibility for appointment of Assistant Professor and equivalent positions
wherever provided in UGC Regulations, 2018.

Provided that candidates who have been awarded a Ph.D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degree) Regulation, 2009, or the University Grants Commission (Minimum
Standards and Procedure for Award of M. Phil/Ph.D. Degree)Regulation, 2016, and their
subsequent amendments from time to time, as the case may be, shall be exempted from the
requirement of the minimum eligibility condition of NET /SET for recruitment and
appointment of Assistant Professor or any equivalent position in any University, College or
Institution.

Provided further that the award of degree to candidates registered for the M., Phil/Ph.D.
programme prior to July 11, 2009, shall be governed by the provisions of the then existing
Ordinances / Bye-laws / Regulations of the Institutions awarding the degree. All such Ph.D.
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4.4.

4.5.

4.6.

IL

— —_—

candidates shall be exempted from the requirement of NET/ SET for recruitment and

appointment of Assistant Professor or equivalent positions in Universities/ Colleges/
Institutions subject to the fulfillment of the following conditions:
a) The Ph.D. degree of the candidate has been awarded in regular mode only;
b) The Ph.D. thesis has been evaluated by at least two examiners;
¢) Anopen Ph.D. viva voce of the candidate has been conducted;
d) The candidate has published two research papers from his/her Ph.D. work, out of
which at least one is in a refereed journal; and
e) The candidate has presented at least two papers, based on his/her Ph.D. work in
conferences/seminars/sponsored/funded/supported by the UGC/ICSSR/CSIR or
any similar agency.
The fulfillment of these conditions is to be certified by the Registrar or the Dean (Academic
affairs) of the University concerned.
The clearing of NET/SET shall not be required for candidates in such disciplines for which
NET/SET has not been conducted. However, Ph.D. degree shall remain the minimum
eligibility for appointment of Assistant Professor and equivalent positions in such

disciplines wherever provided in UGC Regulations, 2018.

A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading s stem is
p g g sy

followed) at the Master’s level shall be the essential qualification for direct recruitment of teachers

and other equivalent cadres at any level,

A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master's level for
the candidates belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes
(OBC)(Non-creamy Layer)/Differently- abled ((a) Blindness and low vision; (b) Deaf and
Hard of Hearing; (c) Locomotor disability including cerebral palsy, leprosy cured,
dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability,
specific learning disability and mental iliness; (e) Multiple disabilities from amongst
persons under (a) to (d) including deaf-blindness) for the purpose of eligibility and
assessing good academic record for direct recruitment. The eligibility marks of 55% marks
(or an equivalent grade in a point scale wherever the grading system is followed) and the
relaxation of 5% to the categories mentioned above are permissible, based only on the

qualifying marks without including any grace mark procedure.

A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders

who have obtained their Master's Degree prior tol9 September, 1991,

A relevant grade which is regarded as equivalent of 55%, wherever the grading system is followed

by a recognized university, at the Master’s level shall also be considered valid.
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4.7,

4.8.

4.9.

4.10.

4.11.

4.12.

5.0.
5.1.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of
Professor.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of
Associate Professor.

The Ph.D. Degree shall be a mandatory qualification for promotion to the post of Assistant Professor
(Selection Grade/Academic Level 12) in Universities.

The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of Assistant
Professor in Universities with effect from 01.07.2021.

The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as
teaching/research experience to be claimed for appointment to the teaching positions. Regular
faculty members up to twenty per cent of the total faculty strength (excluding faculty on medical /

maternity leave) shall be allowed by their respective institutions to take study leave for pursuing
Ph.D. degree.

Qualifications

No person shall be appointed to the post of University and College teacher, Librarian, Director,
Knowledge Resource Center, Director of Physical Education and Sports or Director of Sports &
Physical Education, in any university or in any of institutions including constituent or affiliated
colleges recognized under clause (f) of Section 2 of.the University Grants commission Act, 1956 or
in an institution deemed to be a University under Section 3 of the said Act if such person does not
fulfill the requirements as to the qualifications for the appropriate post as provided in the Schedule 1
of UGC Regulations, 2018.

Direct Recruitment
For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences, Sciences,
Languages, Library Science, Physical Education, and Journalism & Mass Communication.
L Assistant Professor in Colleges and Universities
Eligibility (A or B):
A.
1) A Master's degree with 55% marks (or an equivalent grade in a point-scale
wherever the grading system is followed) in a concerned/relevant/allied subject
from an Indian University, or an equivalent degree from an accredited foreign

university.

Page 5 of 60



Government Resolution No.: Misc-2018/C.R.56/18/UNI-1
— e ————————————— — ——————

2) Besides fulfilling the above qualifications, the candidate must have cleared the

National Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar

test accredited by the UGC, like SET or who are or have been awarded a Ph. D.

Degree in accordance with the University Grants Commission (Minimum

Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or

2016 and their amendments from time to time as the case may be exempted from
NET/SET :

Provided the candidates registered for the Ph.D. programme prior to July 11, 2009, shall be

governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of the

Institution awarding the degree and such Ph.D. candidates shall be exempted from the
requirement of NET/ SET for recruitment and appointment of Assistant Professor or
equivalent positions in Universities/Colleges/Institutions subject to the fulfillment of the
following conditions:
a) The Ph.D. degree of the candidate has been awarded in regular mode only;
b) The Ph.D. thesis has been evaluated by at least two examiners;
¢) Anopen Ph.D. viva voce of the candidate has been conducted:;
d) The candidate has published two research papers from his/her Ph.D. work, out
of which at least one is in a refereed journal; and
e) The candidate has presented at least two papers, based on his/her Ph.D. work in
conferences/seminars, sponsored/funded/supported by the UGC/ICSSR/CSIR
or any similar agency.
Note:

1) The fulfillment of these conditions is to be certified by the Registrar or the Dean
(Academic affairs) of the University concerned.

2) NET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SET is not conducted. However, Ph.D. degree shall remain the
minimum eligibility for appointment of Assistant Professor in such disciplines.

OR
B.
The Ph.D. degree has been obtained from a foreign university/institution with a
ranking among top 500 in the World University Ranking (at any time) by any one of
the following:

3i) Quacquarelli Symonds (QS) ;

(ii) the Times Higher Education (THE) or

(i)  the Academic Ranking of World Universities (ARWU) of the Shanghai
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Jiao Tong University (Shanghai).
Note: The Academic score as specified in Appendix II (Table 34) for Universities, and Appendix
II (Table 3B) for Colleges, shall be considered for short-listing of the candidates for interview

only, and the selections shall be based only on the performance in the interview,

I1. Associate Professor in Universities
Eligibility:

i) A good academic record, with a-Ph.D. Degree in the concerned/allied/relevant
disciplines;

ii) A Master‘s Degree with at least 55% marks (or an equivalent grade in a point-scale,
wherever the grading system is followed); and

iii) A minimum of eight years of experience of teaching and / or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institution/industry with a minimum of seven
publications in the peer-reviewed or UGC-listed journals and a total research score

of Seventy five (75) as per the criteria given in Appendix II, Table 2.

II1. Professor in Universities
Eligibility (A or B)
A.

i) An eminent scholar having a Ph.D. degree in the concerned/allied/relevant
discipline, and published work of high quality, actively engaged in research with
evidence of published work with, a minimum of 10 research publications in the
peer-reviewed or UGC-listed journals and a total research score of 120 as per the
criteria given in Appendix II, Table 2.

ii) A minimum of ten years of teaching experience in university/college as Assistant
Professor/Associate Professor/Professor, and / or research experience at equivalent
level at the University/National Level Institutions with evidence of having
successfully guided doctoral candidate.

OR
B.
An outstanding professional, having a Ph.D. degree in the relevant/allied/applied
disciplines, from any academic institutioné (not included in A above) / industry, who has
made significant contribution to the knowledge in the concerned/allied/relevant discipline,

supported by documentary evidence provided he/she has ten years’ experience.
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Table 2

Methodology for University and College Teachers for calculating Academic/Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of publications, project

sanction letter, utilization and completion certificates issued by the University and acknowledgements

for patent filing and approval letters, students’ Ph.D. award letter, etc,.)

S.N. Academic/Research Activity Faculty of | Faculty of
Sciences Languages /
/Engineering /| Humanities /
Agriculture Arts / Social
/ Medical | Sciences /
/Veterinary Library
Sciences /Education
/Physical
Education /
Commerce /
Management &
other related
| disciplines
L. Research Papers in Peer-Reviewed or UGC listed 08 per pape 10
Journals per paper per paper
2, Publications (other than Research papers)
(a) Books authored which are published by:
International publishers 12 12
National Publishers 10 10
Chapter in Edited Book 05 05 '
Editor of Book by International Publisher 10 10
Editor of Book by National Publisher 08 08
(b) Translation works in Indian and Foreign o n
Languages by qualified faculties N
Chapter or Research paper 03 03
Book 08 08 |
3. Creation of ICT mediated Teaching Learning
pedagogy and content and development of new and
innovative courses and curricula
(a) Development of Innovative pedagogy 0s 05
(b) Design of new curricula and courses 02 per 02 per |
curricula/course | curricula/course
(<) MOOCs |
Development of complete MOOCs in 4 quadrants (4 20 20 ]
credit course) (In case of MOOCs of lesser credits 05 |
marks/credit)
MOOCs (developed in 4 quadrant) per module/lecture 05 05



Content writer/subject matter expert for each module of 02 02
MOOCs (at least one quadrant)
Course Coordinator for MOOCs (4 credit course)(In 08 08
case of MOOQOC:s of lesser credits 02 marks/credit)
(d) E-Content
Development of e-Content in 4 quadrants for a complete 12 12
course/e-book
e-Content (developed in 4 quadrants) per module 05 05
Contribution to development of e-content module in 02 02
complete course/paper/e-book (at least one quadrant)
Editor of e-content for complete course/ paper /e-book 10 10
(a) Research guidance
Ph.D. 10 per degree 10 per degree
awarded awarded

05 per thesis

05 per thesis

submitted submitted
M.Phil./P.G dissertation 02 per degree 02 per degree
awarded awarded
(b) Research Projects Completed
More than 10 lakhs 10 10
Less than 10 lakhs 05 05
(¢) Research Projects Ongoing :
More than 10 lakhs 05 05
Less than 10 lakhs 02 02
(d) Consultancy 03 03
(a) Patents
International 10 10
National 07 07
(b) *Policy Document (Submitted to an
International body/organisation like
UNO/UNESCO/World  Bank/International
Monetary Fund ete. or Central Government
or State Government)
International 10 10
National 07 07
State 04 04
(c) Awards/Fellowship
International 07 07
National 05 05




*Invited lectures / Resource Person/ paper
presentation in Seminars/ Conferences/full paper n
Conference Proceedings (Paper presented in
Seminars/Conferences and also published as full
paper in Conference Proceedings will be counted

only once)

International (Abroad) 07 07
International (within country) 05 05
National 03 03
State/University 02 02

The Research score for research papers would be augmented as follows:

Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters list):

Paper in refereed journals without impact factor - 5 Points

Paper with impact factor less than 1 - 10 Points
Paper with impact factor between 1 and 2 - 15 Points
Paper with impact factor between 2 and 5 - 20 Points
Paper with impact factor between 5 and 10 - 25 Points
Paper with impact factor >10 - 30 Points

a) Two authors: 70% of total value of publication for each author.
b) More than two authors: 70% of total value of publication for the
First/Principal/Corresponding author and 30% of total value of publication for each of

the joint authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% each.

Note:

Paper presented if part of edited book or proceeding then it can be claimed only once.

For joint supervision of research students, the formula shall be 70% of the total score for
Supervisor and Co-supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.
*For the purpose of calculating research score of the teacher, the combined research score
from the categories of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper
presentation shall have an upper capping of thirty percent of the total research score of the
teacher concerned.

The research score shall be from the minimum of three categories out of six categories.




Table: 3 A

Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professors in
Universities

S.N.

Academic Record

Score

L.

Graduation

80% & Above
=15

60% to less | 55%
than 80% = 13

to

less

than 60% = 10

45% to less
than 55% =05

2.

Post Graduation

80% & Above |

=25

60% to less
than 80% =23

55%

=20

(50%
SC/ST/OBC
layer)/PWD) to less than 60%

in case of
(non-creamy

M.Phil.

60% and
above = 07

55% to less than 60% = 05

Ph.D.

30

NET with JRF

07

NET

05

SET

03

Research Publications
(2 marks for each
research publication
published in Peer-
Reviewed or UGC-
listed Journals)

10

Teaching/Post Doctoral
Experience (2 marks
for one year each)#

10

Awards

International/ National
Level (Award given by
International
Organizations/
Government of India/
Government of India
recognized National
Level Bodies)

03

State Level (Awards
given by State
Government)

02

#However, if the period of teaching/Post-doctoral experience is less than one year then the
marks shall be reduced proportionately.

Note:

A)

(i) M.Phil + Ph.D
(ii) JRF/NET/SET

(iii) In awards category:

Maximum
Maximum

Maximum

- 30 Marks
- 07 Marks
- 03 Marks




B) Number of candidates to be called for interview shall be decided by the concerned universities.

C) Academic Score

Research Publications

Teaching Experience

80
10
10

TOTAL

100

Table: 3 B

Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in
Colleges

S.N.

Academic Record

Score

1.

Graduation

80% & -Above
=21

60% to less
than 80% =19

55% to less
than 60% = 16

45% to less
than 55% =10

2.

Post Graduation

80% & Above
=25

60% to less
than 80% =23

55%  (50%
SC/ST/OBC

in case of
(non-creamy

layer)/PWD) to less than 60%

=20

M.Phil.

60% and
above =07

55% to less than 60% = 05

Ph.D.

25

NET with JRF

10

NET

08

SET

05

Research Publications
(2 marks for each
research publication
published in Peer-
Reviewed or UGC-
listed Journals)

06

Teaching/Post Doctoral
Experience (2 marks
for one year each)#

Awards

International/ National
Level (Award given by
International
Organizations/
Government of India/
Government of India
recognized National
Level Bodies)

03

State Level (Awards
given by State
Government)

02




#However, if the period of teaching/Post-doctoral experlence is less than one year then the
marks shall be reduced proportionately.

Note:

A) (i) M.Phil + Ph.D
(ii) JRE/NET/SET

(iii) In awards category:

Maximum - 25 Marks
Maximum - 10 Marks

Maximum - 03 Marks

B) Number of candidates to be called for interview shall be decided by the college.

C) Academic Score - 84
Research Publications - 06
Teaching Experience - 10
TOTAL - 100

Table 4

Assessment Criteria and Methodology for Librarians

Sr. No.

Activity

Grading Criteria

Regularity of attending library (calculated
in terms of percentage of days attended to
the total number of days he/she is expected
to attend)

While attending in the
individual

is expected to wundertake,
following items of work:

¢ Library Resource and Organization
and maintenance of books, journals
and reports.

e Provision of Library reader services
such as literature retrieval services
to researchers and analysis of
report.

e Assistance  towards
institutional website.

library, the

inter alia,

updating

90% and above — Good
Below 90% but 80% and above — Satisfactory

Less than 80% - Not satisfactory

Conduct of seminars/workshops related to
library activity or on specific books or genre
of books.

Good — 1 National level seminar/workshop +
1 State/institution level workshop/Seminar

Satisfactory - 1 National level seminar/
workshop or

1 State level seminar/ workshop + 1
institution level seminar/ workshop or
4 institution seminar / workshop

Unsatisfactory — Not falling in above two

categories
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Rules.

UNIFORM STATUTES

GOVERNING TERMS AND CONDITIONS OF
SERVICE OF TEACHERS WORKING IN THE
AFFILIATED COLLEGES, RECOGNIZED
INSTITUTIONS, AUTONOMOUS COLLEGES,
COMMUNITY COLLEGES, EMPOWERED
AUTONOMOUS COLLEGES, EMPOWERED
AUTONOMOUS CLUSTER INSTITUTIONS,
EMPOWERED AUTONOMOUS SKILL
DEVELOPMENT COLLEGES IN MAHARASHTRA

[FRAMED UNDER SECTION 72 (10)
READ WITH SECTION 71 (20) AND
SECTION 105 (10) OF THE MAHARASHTRA
PUBLIC UNIVERSITIES ACT, 2016]




(iii)The condition for minimum number of students per class shall not be
applicable to the exceptional subjects like Arabian studies, Pali,
Ardhmagadhi, Sanskrit, Women Studies, Urdu.

156. Recruitment

(1

. (2)

3)

C)

(5)

Ordinarily, in the month of October/November, the Principal /Director, as the
case may be, shall take a review of the existing workload in each of the
subjects and probable increase in the workload in the next academic year either
due to the rise in students' strength or natural growth of the course. In case of
grant in aid posts, the Principal/Director shall submit the proposal to the Joint
Director for seeking sanction to the posts and No Objection Certificate for
recruitment. After obtaining such sanction and No Objection Certificate, the
proposal shall be sent to the University with a draft of an advertisement:

Provided that, the roster register shall be verified and certified by the
concerned competent authority:

Provided further that, in case of the professional College/ Institution, the
requirement of the teachers shall be as per the norms of the respective Central
Regulatory Councils and approved by the University.

In respect of the vacancy of post caused by various reasons such as resignation,
retirement, lien, promotion, leave more than three months, etc., the
Principal/Director shall initiate the process of recruitment as given herein, as
and when such vacancy is created.

After receipt of such proposal(s) from the Principal/Director, the University
shall scrutinize the same as per the existing norms of the workload and
reservation rules and grant approval to the draft of the advertisement within
fifteen days.

The teaching posts in the College/Institution shall be classitied in the following
categories, namely:-

(a) Full-time post :a post for which workload is more than 75% of the
workload as prescribed by the University Grants Commission per post;

(b) Part-time post :a post for which workload is more than 50% but less than
75% of the workload as prescribed by the University Grants Commission
per post:

Provided that, in the case where remaining workload for the particular
subject for the last post is more than 50% of the workload as prescribed by
the University Grants Commission per post, it shall be a full time post.

(c) Clock Hour Basis post: a post for which workload is less than 50% of the
workload as prescribed by the University Grants Commission per post.

The appointments for the teaching posts shall be classified in the following
categories, namely:-

(a) substantive/permanent appointment;

12



(b) temporary appointment for the period not exceedin g eleven months;
(c) temporary appointment for the period not exceeding six months;

(d) contractual appointment for the specific period as prescribed in the
contract.

(6) If, for any reason, the recruitment to substantive/permanent post is not
possible, in the academic interest of students, the temporary appointments post
shall be made for a period not exceeding eleven months by following the
selection procedure for the temporary appointments as prescribed herein.
While making such appointments, it shall be strictly observed that the
candidates duly qualified are appointed and in case such duly qualified
candidate is not available, then only the other candidates can be considered for
appointment. Such appointment shall be for a period not exceeding eleven
months at a time, but in any case such appointment shall be only up to the last
date of that academic year. The University shall accord approval to such
appointment for temporary period:

Provided that in case of the post for the reserved category, it shall be strictly
observed that the qualified candidate of the same category is appointed and, if
qualified candidate is not available, then other candidate of the same category
is appointed and provided further that, even if other candidate from the same
category is not available, the candidate belonging to other category may be
appointed. Such appointment shall be for a period not exceeding eleven months
at a time, but in any case such appointment shall be only up to the last date of
that academic year. The University shall accord approval to such appointment
for temporary period:

157. Advertisement of Vacancies

(1) Every post of teacher to be filled in by selection, shall be duly and widely
advertised, according to the draft approved by the University as prescribed in
Clause 2 above. The advertisement shall contain the essential and desirable
qualification, as prescribed, the scale of pay and number of posts to be reserved
for the members of backward classes, differently abled and women candidates
and reasonable time, which shall not be less than twenty one days, within
which the applicant may, in response to the advertisement, submit his
application. The advertisement shall invariably mention that the suitable and
qualified candidates with higher merit in the proportion of 1:15 shall only be
called for interview for the post of Assistant Professor:

Provided that, for the temporary appointment exceeding six months but not
exceeding eleven months, the advertisement in the local news paper for ‘walk-
in-interviews’ shall be published by the management and the same shall not
require prior approval of the University and State Government. It is necessary
to declare the date, time and venue of interview in such advertisement which
shall not be within five days from the date of publication.
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(2) An applicant who is holding substantive/permanent post shall submit the
application through the proper channel. While forwarding such application, the
employer shall have to clarify whether the lien would be granted to such
applicant, if selected. However, in case of an applicant for the post of
Principal, he shall be eligible to retain lien in his parent
College/Institution/University as per the prevailing UGC norms, for the tenure
of his appointment as a Principal, if he so desires.

158. Scrutiny Committees for Direct Recruitment
(1)Scrutiny Committee for the Post of Teacher:

(a) There shall be a Scrutiny Committee to scrutinize .the applications received
for the post(s) of teacher(s) to be appointed in the College/Institution. The
Scrutiny Committee shall consist of the following memobers, namely:-

(i) the Chairperson of the Management or his nominee, Chairperson;
(i1) the Principal/Director, as the case may be, Member Secretary;
(iii) the Head of the Department of the subject concerned:

Provided that, if the regular Principal/Director is not appointed in the
College/Institution, the In-Charge Principal/Director shall be the
member of the Scrutiny Committee:

Provided further that, if there is no Head of the Department in the
subject concerned, the senior most teacher in the subject in the
College/Institution nominated by the Chairperson of the Management
shall be a member of the Scrutiny Committee and if there is no teacher
in the subject concerned in the College/Institution, the Head of the
Department /senior teacher of the other Department in the
College/Institution shall be nominated by the Chairperson of the
Management;.

(iv)an academician from the reserved category to be nominated by the
Chairperson of the Management, if none of the members above is from
the reserved category.

Provided that, if any of the members above is himself a candidate,
Chairperson of the Management shall nominate a senior teacher from the
Department or from any other Department.

(b) For the posts wherever criterion for minimum Academic Performance
Indicator (API) score is applicable, the Scrutiny Committee shall check the
consolidated and/or cumulative API Score as per the prevailing University
Grants Commission norms as adopted by the State Government from time to
time. The API score validated and certified by the concerned parent
University to the jurisdiction of which the applicant belongs, shall be
accepted as valid and certified API. However, if the candidate does not
submit such validated and certified API score, his candidature may be
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considered by the Scrutiny Committee for the purpose of short listing.

(c) For the posts of Associate Professor / Professor (Direct Recruitment),the
candidate who satisfies the minimum eligibility norms as per the University
Grants Commission but who does not have teaching experience, the scrutiny
committee shall scrutinize the credentials of the such candidate on the basis
of his contributions in research in terms of quality of publications, patents to
his credit, research guidance, experience of undertaking research projects,
etc.

(d) The Member Secretary shall prepare the detailed summary report of the
Scrutiny Committee in the prescribed proforma. For the post of Assistant
Professor, the Scrutiny Committee shall short list and shall recommend the
names of the candidates to be called for interview on merit basis in the
proportion of 1:15,

The merit of the candidates for the post of Assistant Professor shall be
decided on the Academic Record and the Research Performance as
prescribed in Part A of Annexure-A.

The merit of the candidates for the post of Associate Professor/Professor
shall be decided on the Academic Background and Research Performance
based on API score and Quality of publications as prescribed respectively in
Part A and B of Annexure-B.

(2) Scrutiny Committee for the Post of Principal/Director:

(a) There shall be a Scrutiny Committee to scrutinize the applications received
for the post of Principal/Director to be appointed in the College/Institution.
The Scrutiny Commiittee shall consist of the following members namely:-

(1) the Chairperson of the Management or his nominee, Chairperson;
(ii) the Secretary of the Management or his nominee, Member Secretary;

(ii)senior Head of the Department of the College /Institution nominated by
the Chairperson of the Management.

(b) The Scrutiny Committee shall check the API Score as per the prevailing
University Grants Commission norms as adopted by the State Government
from time to time. The API score validated and certified by the University,
the jurisdiction of which the applicant belongs to, shall be accepted as valid
and certified API. However, if the candidate fails to submit such validated
and certified API score, his candidature may be considered by the Scrutiny
Committee for the purpose of short listing.

(c) The Member Secretary shall prepare a detailed summary report of the
Scrutiny Committee in the prescribed proforma and recommend the names
of the eligible candidates to be called for the interview.

(d) The merit of the candidates for the post of Principal/Director shall be
decided on the parameters as prescribed in Annexure E.

15



159. Selection Committees for Direct Recruitment of Teachers of
College/Institution

(A)Selection Committee for the Post of Assistant Professor:

(1) There shall be a selection committee for recommending the names of suitable
candidates for appointment for the substantive/permanent post of Assistant
Professor in the College/Institution. The selection committee shall consist of
the following members, namely:-

(a)

(b)
(©)

(d)

(e)

6y

(g)

the Chairperson of the Management of the College/Institution or his
nominee from among the members of the Management, Chairperson;

the Principal/Director, as the case may be; Member Secretary

the Head of the Department in the concerned subject in the
College/Institution. If there is no Head of the Department in the subject
concerned, the senior most teacher in the subject in the
College/Institution;

two nominees of the Pro-Vice-Chancellor of the University, not below
the rank of Associate Professor, from the panel approved by the Vice
Chancellor, of whom one shall be a subject expert. In case of the
College/Institution notifiéd/declared as minority educational institution,
two nominees of the Chairperson of the Management of the
College/Institution, out of a panel of five names, not below the rank of
Associate  Professor, preferably  from minority  communities,
recommended by the Pro-Vice-Chancellor of the University from the list
of experts suggested by the relevant statutory body of the
College/Institution;

two subject-experts not connected with the College/Institution to be
nominated by the Chairperson of the Management of the
College/Institution, out of a panel of five names, not below the rank of
Associate Professor recommended by the Pro-Vice-Chancellor from the
list of subject experts approved by the Academic Council. In case of the
College/Institution notified/declared as minority educational institution,
two subject experts not connected with the College/Institution to be
nominated by the Chairperson of Management of the College/Institution,
out of the panel of five names, not below the rank of Associate Professor,
preferably from minority communities, recommended by the Pro-Vice-
Chancellor from the list of the subject experts approved by the relevant
statutory body of the College/Institution:

an academician representing the reserved category not below the rank of
Associate Professor, to be nominated, by the Pro-Vice-Chancellor from
the panel approved by the Vice Chancellor;

the Joint Director, Higher Education of the concerned region or his
nominee not below the rank of Associate Professor, if the post is on
grant-in-aid basis.
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(2) The quorum for the meeting shall be five members, of whom at least two
shall be from out of the three subject experts.

(B) Selection Committee for the Post of Associate Professor:

(1) There shall be a selection committee for recommending names of suitable
candidates for appointment for the substantive/permanent post of Associate
Professor in the College/ Institution. The selection committee shall consist
of the following members, namely:-

(a)

(®)
()

(d)

(e)

®

the Chairperson of the Management of the College/Institution or his
nominee from among the members of the Management, Chairperson;

the Principal/Director, as the case may be, Member Secretary;,

the Head of the Department in the concerned subject in the
College/Institution, not below the rank of Associate Professor. If there
is no Head of the Department in the subject concerned, the senior most
teacher in the subject not below the rank of Associate Professor in the
College/Institution;

two University representatives nominated by the Pro-Vice-Chancellor,
in consultation with the Vice-Chancellor, one of whom shall be the
Dean/Professor/Principal/Director, and the other shall be a subject
expert from the respective lists approved by the Academic Council. In
case of the College/Institution notified / declared as the minority
educational institution, two nominees of the Chairperson of the
Management of the College/Institution, out of a panel of five names,
not below the rank of Professor/Principal/Director, preferably from
minority communities, recommended by the Pro-Vice-Chancellor of
the University from the list of experts suggested by the relevant
statutory body of the College/Institution, of whom one shall be a
subject expert;

two subject-experts not connected with the College/Institution to be
nominated by the Chairperson of the Management of the
College/Institution, out of a panel of five names, not below the rank of
Professor/Principal/Director recommended by the Pro-Vice-Chancellor
from the list of subject experts approved by the Academic Council. In
case of the College/Institution notified/declared as the minority
educational institution, two subject experts not connected with the
College/Institution to be nominated by the Chairperson of the
Management of the College/Institution out of the panel of five names,
not below the rank of Professor/Principal/Director, preferably from
minority communities, recommended by the Pro-Vice-Chancellor from
the list of the subject experts approved by the relevant statutory body of
the College/Institution;

an academician representing the reserved category not below the rank
of Professor/Principal, to be nominated, by the Pro-Vice-Chancellor
from the panel approved by the Vice-Chancellor;
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(g) the Director, Higher Education or his nominee not below the rank of
Professor/Principal, if the post is on grant-in-aid basis.

(2) The quorum for the meeting shall be five members, of whom at least two
shall be from out of the three subject-experts.

(C) Selection Committee for the Post of Professor:

(1) The Selection Committee for the post of Professor in the College
Institution shall have the same composition as that for the post of Associate
Professor in the College/Institution, Provided that, in case, the Head of the
Department in the subject concemed is an Associate Professor, the
Chairman of the Management shall nominate Professor of the concerned
subject from University/other College;

(2) The quorum for the meeting shall be five members, of whom at least two
shall be from out of the three subject experts.

(D) Selection Commiittee for the Post of Principal/Director:

(1) There shall be a selection committee for recommending names of the
suitable candidates for appointment for the post of Principal/Director. The
selection committee shall consist of the following members, namely:-

(a) the Chairperson of the Management of the College/Institution or his
nominee from among the members of the Management, Chairperson;

(b) two members of the Management of the College/Institution, to be
nominated by the Chairperson of the Management of whom one shall be
an expert in academic administration and one of such nominated
members shall be designated as a Member Secretary by the Chairperson
of the Management;

(c) one nominee of the Pro-Vice-Chancellor, who is an expert in higher
education, not below the rank of Principal/Director/Professor from the
panel approved by Vice-Chancellor. In case of the College/Institution
notified/declared as the minority educational institution, one nominee of
the Chairperson of the Management of the College/Institution, from out
of a panel of three names, not below the rank of
Principal/Director/Professor, preferably from minority communities,
recommended by the Pro-Vice-Chancellor of the University from the list
suggested by the relevant statutory body of the College/Institution:;

(d) three experts consisting of the Principal/Director of College/Institution,
a Professor and an accomplished educationist not below the rank of a
Professor, to be nominated by the Management of the
College/Institution, out of a panel of six experts, recommended by the
Pro-Vice-Chancellor in consultation with the Vice-Chancellor, from the
respective lists approved by the Academic Council. In case of the
College/Institution, notified/declared as the minority educational
institution, three experts consisting of the Principal/Director of
College/Institution, a Professor and an accomplished educationist not
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below the rank of a Professor nominated by the Chairperson of the
Management of the College/Institution from out of a panel of six names,
not below the rank of Principal/Professor, preferably from minority
communities, recommended by the Pro-Vice-Chancellor of the
University from the list of such experts approved by the relevant
statutory body of the College/Institution;

(e) an academician not below the rank of Professor/Principal/Director,
representing reserved category, to be nominated by the Pro-Vice-
Chancellor from the panel approved by the Vice-Chancellor;

(f) the Director, Higher Education or his nominee not below the rank of
Professor, in case of post on grant-in-aid basis.
(2) The quorum for the meeting shall be five members, of whom at least two
shall be from out of the three experts.

(3) The term of appointment of the Principal/Director, shall be five years with
eligibility for reappointment for one more term. If the Management intends
to re-appoint the existing Principal/Director, the Management shall initiate
the process of external peer review at least six months before. The external
peer review committee shall consist of the following members, namely:-

(a) Nominee of the Vice-Chancellor, Chairperson;

(b) Nominee of the Chairperson of the Management of the
College/Institution;

The nominees shall be from the Principals of the Colleges with
Excellence/Colleges ~ with ~ Potential  for  Excellence/Autonomous
Colleges/NAAC A+ Accredited colleges/Director or Head of the University
Department. The report of the above peer review committee shall be the
main basis for re-appointment of the Principal/Director.

(4) If the external peer review committee recommends for re-appointment of the
existing Principal/Director, the Management shall re-appoint such existing
Principal/Director for one more term.

(E) Selection Committee for the Temporary post of Teacher in the

College/Institution:

(1) Where vacancy of a teacher not exceeding six months is to be filled in
temporarily, the Appointing Authority on the recommendation of the
Principal/Director of the College/ Institution shall fill in such vacancy.

(2) There shall be a selection committee for recommending names of suitable
candidates for the temporary appointment of a teacher for a period more
than six months but not exceeding twelve months. The selection committee
shall consist of the following members, namely:-

(a) the Chairperson of the Management or his nominee, Chairperson;.

(b) the Principal /Director of the College/Institution concerned, Member
Secretary.
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(c) the Head of the Department in concerned subject in the
College/Institution not below the rank of Associate Professor. If there is
no Head of the Department in the subject concerned, the senior most
teacher in the subject not below the rank of Associate Professor in the
College/Institution. If there is no such teacher in the College/Institution,
such nomination shall be from other neighbouring College/Institution.

(d) one expert in the subject concerned nominated by the Chairperson of the
Management out of a panel approved by the Academic Council.

(e) an academician not below the rank of Associate Professor, representing
the reserved category to be nominated by Chairperson of the
Management.

(F) Selection Committee for Part-time Teacher and Teacher Appointed on

S.160

Clock-hour Basis and Contractual Basis in the College/Institution:

The Selection committee for the part-time teacher and the teacher appointed on
contractual basis for the period exceeding one year shall be the same as that for
the post of Assistant Professor. The selection committee for the appointment of
teacher on contractual basis for a period less than one year and for the teacher
on Clock hour basis shall be the same as that for the temporary teacher.

Selection Procedure for Assistant Professor/Associate  Professor/
Professor/Principal/Director in the College/Institution:

The overall selection procedure shall incorporate transparent, objective and
credible methodology of analysis of the merits and credentials of the applicants
based on weightages given to the performance of the candidates in different
relevant dimensions and his performance on a scoring system proforma based
on the API as provided in the relevant Regulations of the University Grants
Commission. To ensure the selection procedure of a teacher to be highly
objective, and persons with merit are given adequate recognition and to
minimize subjective discrimination, the procedure and norms to be followed
shall be as under:

(1) The Office, on the information available from the documents submitted by
the candidates, shall prepare a consolidated sheet showing academic record
and other details of the candidates called for the interview.

(2) The selection committee shall interview the candidates and adjudge the
merit of each candidate as under:

(a) For the post of Assistant Professor, the merit of the candidate shall be
tested on the basis of his domain knowledge, research work, co-
curricular , extra-curricular, extension activities, teaching methodology,
ICT, communication skills and general knowledge. For this purpose, the
candidate shall undertake mock teaching/presentation.

(b) For the post of Associate Professor/Professor, the merit of the candidate
shall be tested on the basis of his domain knowledge, research work,
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research project, latest development in the subject, academic vision,
competency in the development in thrust areas, collaborative research
projects, innovative programs and consultancy projects. For this
purpose, the candidate shall have to give presentation.

(3) The interview process shall be audio-video recorded. Such recording shall
be treated as valid evidence and shall be preserved in a sealed packet by the
Management for the period of ninety days.

(4) Evaluation of the performance of the candidates shall be based on the
average scores given by the.selection committee members as prescribed in
the respective Annexures as the case may be.

(5) Candidates having average score of at least 50 percent shall only be
considered as eligible for selection in the order of merit.

(6) Each member of the selection committee shall give score based on his own
Judgment of the interviewed candidates. It shall be mandatory on the part of
members present for the meeting of the selection committee, to allot due
scores to the candidates. After the interviews are over, the Chairperson shall
prepare a consolidated statement by taking the average of the scores given
by each of the members of the Selection Committee for each of the
candidates.

(7) The selection committee shall, then, take the total of the scores obtained for
various applicable parameters as given in the respective Annexure and shall
prepare the merit list of the interviewed candidates. Thereafter, the selection
committee shall prepare the list of selected candidates in the order of merit
by taking into consideration the number of post(s) including those for
reserved category, women candidates, etc.

(8) All the selection procedures of the selection committee shall be completed
on the day of the meeting of the selection committee, wherein, minutes are
recorded along with the scoring proforma and recommendation made on the
basis of merit with the list of selected candidates duly signed by the
members of the selection committee present for the meeting.

(9) The reports of the selection committee duly filled in and individual reports
duly filled in of the members of selection committee, along with the
necessary credentials/documents of recommended candidates shall, then be
sent to the University within three working days.

(10) If the Management disagrees with the report of selection committee, it shall
record its reasons in writing therefore and present a petition before the Vice-
Chancellor along with the copy of audio-video recording. The Vice-
Chancellor, after scrutinizing the reports, proceedings of the selection
committee and audio-video recording, shall take the decision, which shall be
final and binding.

(11) The Pro-Vice-Chancellor shall approve the report of selection committee
and the University shall give approval-in-principle to the eligible and

21



selected candidates and communication in this regard shall be sent to the
Management within ten days. Thereafter, within seven days, the
Management shall appoint, from amongst the persons so recommended by
selection committee as approved-in-principle by the University, the number
of persons required to fill in the post strictly as per the order of merit.

(12) The appointment order shall be given to the selected candidate(s)in the
format prescribed by the University. Such appointment order shall be sent
by the Registered Post. A reasonable time not less than fifteen days shall be
given to the candidate to join his duties. The appointment order of the
Assistant Professor shall include a condition of satisfactory completion of
induction training of at least one week duration within six months from the
date of joining. Such trainings shall be organized either by the Board of
Deans of the University orby the training institutes recognized by the State
Government for this purpose.

S.161 Conditions and Procedure for Grant of Approval to The Appointments of
the Teachers in Colleges and Recognized Institutions and Suspension and
Withdrawal thereof

(1) Conditions for Grant of Approval to the Appointments of Teachers

(i) No approval shall be granted to the appointment of a person as a teacher
in any affiliated college or recognized institution, if -
(a) he does not fulfill "the required qualifications for the post, as
prescribed by the University Grants Commission and adopted by the
State Government, from time to time;

(b) his appointment is not made in accordance with the reservation
policy of the State Government:

(c) his appointment is not made after following the due procedure and as
per the recommendation of the Selection Committee as prescribed in
the Statutes.

(ii) Once the appointment of any person as a teacher in the aftiliated college
or recognized institution is approved by the University, no fresh
approval shall be necessary for his appointment in the same cadre in any
other affiliated college or recognized institution of that University.
However. this shall not be applicable to the teacher who has been
dismissed on account of disciplinary action.

(iii)The approval to the appointment of teachers shall be accorded subject-
wise.

(2) Procedure for Grant of Approval to the appointments of Teachers

(1) An affiliated college or recognized institution shall submit proposals to
the University, for approval to the appointment of the teachers, within
fifteen days from the date the teacher concerned joins the post. The
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affiliated college or recognized institution shall attach the following
documents certified by the Principal or the Secretary of the
management, while submitting the proposals, namely:-

(a) advertisement issued for appointment of the teacher;
(b) report of the selection committee;

(c) appointment order issued to the teacher;

(d) joining report of the teacher;

(e) undertaking submitted by the teacher accepting all terms and
conditions of his appointment order;

(f) documents submitted by the teacher relating to required educational
qualifications and experience;

(g) caste certificate, caste verification certificate and non-creamy layer
certificate, if applicable, in case of candidates belonging to the
reserved category;

(h) certificate related to change in name, if applicable;
(1) any other document as may be required by the University.

(ii) The concerned Section of the University shall scrutinize the proposal for
approval to the appointments of teachers and prepare a report of the
scrutiny, and shall also obtain the remarks of the Reservation Section of
the University from the reservation point of view, within three days from
the date of receipt of the proposal.

(i1i)The concerned Section shall submit the proposal along with the scrutiny
report and the remarks of the Reservation Section, to the Dean of the
Faculty concerned for his remarks. The Dean of the Faculty concerned
shall give specific remarks whether the approval should be accorded or
not, within three days from the date of receipt of the proposal by him.

(iv)After obtaining the remarks of the Dean of the Faculty concerned, the
concerned Section of the University shall submit the proposal to the
Pro-Vice Chancellor of the University for his approval.

(v) The Pro-Vice Chancellor shall after taking into consideration all relevant
documents and remarks of the Dean of the Faculty concerned, shall
decide whether approval should be granted or rejected. The decision of
the Pro-Vice-Chancellor of the University shall be communicated to the
affiliated college or recognized institution concerned, with copies
thereof to the management and to the teacher concerned. The whole
process of grant of approval to the appointments of teachers shall be
completed by the University within fifteen days from the date of receipt
of the proposals by the concerned Section of the University.

(3) Procedure for Withdrawal of Approval to the Appointment of the
Teacher

(1) The approval to the appointment of the teacher is liable to be withdrawn,
if it is found that the teacher concerned does not fulfill the qualifications
and experience required for the post to which he is appointed.
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(i) The Pro-Vice Chancellor shall, on receiving a complaint or may, suo
motu issue a notice to the management of the affiliated college or
recognized institution and to the teacher concerned to show cause as to
why the approval accorded to the appointment of the teacher should not
be withdrawn.

(iii)The Pro-Vice Chancellor of the University shall mention the grounds on
which he proposes to take the action of withdrawal of approval and the
period being a period which shall not be less than fifteen days within
which the management of the affiliated college and recognized
institution and the teacher concerned, should file their written statements
in reply to the notice.

(iv)On receipt of such written statements or on expiry of the period
specified in the notice issued under Clause (2), the Pro-Vice Chancellor
of the University shall offer an opportunity of hearing to the
management of affiliated college or the recognized institution, as the
case may be, and the teacher concerned and shall also record the
statements made by them during the course of hearing.

(v) After taking into consideration the written statements, if any, to the
show cause notice and the statements of the management of affiliated
college or recognized institution and the teacher concerned, made and
recorded during the course of hearing, the Pro-Vice Chancellor of the
University shall decide whether approval granted to the appointment of
the teacher should be withdrawn.

(vi)The Dean of the faculty concerned shall communicate the
decision of the Pro-Vice-Chancellor to the management of the affiliated
college or recognized institution, as the case may be, and to the teacher
concerned, with a copy to the Joint Director of Higher Education of the
region.

(vii) The entire process of withdrawal of approval to the appointment of the
teacher shall be completed within a period of forty five days from the
date the process is initiated.

(4) Procedure for Suspension of Approval to the Appointment of Teachers

(1) The approval to the appointment of teacher is liable to be suspended tor
a specified period, if the teacher concerned fails to render necessary
assistance and service in respect of examinations of the University.

(i1) The procedure prescribed in Sub-clauses (ii) to (vii) of Clause (3) of this
Statute, shall apply, mutatis mutandis, for suspension of approval to the
appointment of the teacher.

(5) Appeal

An appeal by a person aggrieved by the decision of the Pro-Vice Chancellor
may be preferred within thirty days from the date of communication of such
decision, to the Vice-Chancellor of the University.
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Annexure -I

For the post of Assistant Professor (Direct Recruitment)

A: Academic Record and Research Performance — Maximum Score (50)

The Academic Record and Research Performance of the candidates shall be
evaluated on the basis of following parameters, namely:-

A-1 :Academic Record(40): In addition to consideration of the academic
performance at UG and PG level, due independent weighatage shall be given

to,-

special achievements like rank, Gold Medal, Distinction etc.

extra /additional qualifications like M.Phil.,, Ph.D., JRF, Certificate,
Diploma, Advanced Diploma, Degree, Specialization etc,

prizes, Awards, Merit Scholarships, Recognitions etc.

teaching experience.

A-2: Research Performance (10)

Publications

Research Projects undertaken (Other than the projects which are integral
part of curriculum)

Paper presentation in Regional/State/National/International conferences
Participation in Seminar/Workshops/Symposia/Conferences etc.

Prizes in student research convention

B: Domain Knowledge and Teaching Skills : Maximum Score 30)

During interview, domain knowledge and teaching skills of the candidate shall be
evaluated on the basis of following parameters, namely:-

Domain Knowledge
Teaching techniques and skills

Presentation skills

C : Interview Performance : Maximum Score( 20)

Interview performance of the candidate shall be evaluated on the basis of
following parameters, namely:-

Communication skills
Voice Modulation
ICT Skills

Participation in co-curricular, extra-curricular activities, Extension work,
etc.

General knowledge
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Annexure -I1

For the post of Associate Professor/Professor (Direct Recruitment)

A: Academic background - (20)

In-service academic achievements

Dissemination of Subject Knowledge to the stakeholders

Academic recognition during the previous stage

Role in designing new courses/recognitions in the Department/College

Participation in various committees and statutory bodies.

B: Research Performance based on cumulative API Score and Quality of
Publications: (40)

Satisfaction of minimum eligibility condition as prescribed by the University
Grants Commission : 20

In addition, weightages to the API scores shall be given as under:

» upto 10% additional API score over the minimum required API score : 1 to
5

» More than 10% but up to25 % over minimum required API score : 6to 10

» More than 25% but up to 50 % over minimum required API score : 11 to
15

» More than 50% over minimum required API score : 16 to 20

C: Domain Knowledge and Teaching Skills : Maximum Score ( 20)

During interview, domain knowledge and teaching skills of the candidate shall be
evaluated on the basis of following parameters, namely:-

°

Updating of subject contents

Teaching performance

Innovative teaching/learning methodologies
Mentoring, guiding and counseling
Examination duties

Students Feedback

: Interview Performance : Maximum Score 20

Interview performance of the candidate shall be evaluated on the basis of following
parameters, namely:-

Communication skills
Voice Modulation

ICT Skills

Participation in co-curricular, extra-curricular activities, Extension work, etc.
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General knowledge

Note :In case of candidate who is satisfying the minimum eligibility norms as
prescribed by the University Grants Commission but who does not have teaching
experience, the selection committee shall evaluate the credentials of such
candidate on the basis of his contributions in research in terms of quality of
publications, impact factor, citations, h-index, patents to his credit, research
guidance to  M.Phil./Ph.D. students, number of research projects
ongoing/completed, research collaborations, innovations, consultancy, transfer of
technology, association with academic/research/industrial bodies, etc.
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Annexure-V
For the Post of Principal/Director

(A) Aptitude for teaching, research and administration (20)
(B) Ability to communicate clearly and effectively (10)

(C) Ability to plan institutional programs, analyze and discuss curriculum development
and delivery, research support and college development/administration (20)

(D) Ability to deliver lecture programs (10)
(E) Merits and credentials on the basis of API Score 40

* Satisfaction of minimum eligibility condition as prescribed by the University
Grants Commission : 20

* In addition, weightages to the API scores shall be given as under:

> up to 10% additional API score over the minimum required API score : 1

to5

»> More than 10% but up to 25 % over the minimum required API score : 6
to 10

» More than 25% but up to 50 % over the minimum required API score : 11
to 15

» More than 50% over the miriimum required API score : 16 to 20.

ok ok ok sk ok ok ok ok ok ok
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